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Supreme Court of Canada, International Labour 
Organization recognize workers’ right to strike

On January 30, 2015, the 
Supreme Court of Canada found 
that the right to strike is protected 
under the Charter of Rights and 
Freedoms. Accordingly the Court 
struck down the Government 
of Saskatchewan’s 2008 Public 
Services Essential Services Act 
which essentially eliminated the 
right to strike for thousands of 
public sector workers.

Now the right to strike has been 
recognized by the employers’ 
group and the government group 
at the International Labour 
Organization (ILO) following 
a crucial tripartite meeting 
in Geneva, Switzerland from 
February 23-25, 2015.

After the Supreme Court of 

Canada’s ruling, the Saskatchewan 
Federation of Labour (SFL) was 
invited by the International Trade 
Union Confederation (ITUC) to 
attend the tripartite meeting in 
Geneva. SFL president, Larry 
Hubich, attended the meeting 
and talked to ILO representatives 
about the recent Supreme Court of 
Canada ruling.

“The worker, employer, and 
government groups at the ILO 
were interested in hearing about 
the SFL’s Charter Challenge with 
regard to the Saskatchewan Party 
government’s unconstitutional 
Bill 5,” said SFL president 
Larry Hubich, “In fact it was 
our Charter win that helped 
(Continued on page 5.)
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No problem is too small for a call to your staff rep.

GSU NewsThe inside scoop

These services are provided to GSU members as a part of your union dues. There is no additional charge for assisting you.  

Welcome to the first edition of GSU News for 
2015. 

As we work on implementing the bargaining 
priorities identified by union members I can’t 
emphasize too strongly how important it is for 
GSU administration to have your current contact 
information. 

GSU can’t always rely on being able to 
communicate with members at their workplaces 
— especially when there is a dispute with an 
employer. As a result, it is essential that GSU 
have an independent communications network. 

All members who contact GSU and confirm/
update their personal email information 
between March 30 and June 30, 2015 will have 
their names automatically entered into each 
general membership draw GSU conducts for 
tickets to Saskatchewan Roughrider 2015 season 
home games occurring after July 1 (including 
the Labour Day Classic). 

You can enter our draws and contests again 
for a second chance to win, but by updating 
your personal email contact information you 
will automatically be entered in our Rider ticket 
contests.

GSU does not share the information it collects 
with anyone.

Hugh Wagner 
General Secretary

Identifying problems as soon as they arise benefits everyone. It’s easier to solve problems 
when they are small, and sometimes a brief comment, email, or meeting is all that’s needed 
to address a situation. 

Call us when you think there is a problem to be fixed.
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Delegates elect bargaining committees, prepare 
for autumn 2015 agreement renewal bargaining

The primary purpose of 
the meeting was to review 
bargaining priorities identified 
by members. Delegates 
prepared for bargaining by 
electing bargaining committees 
to lead their respective locals 
into agreement renewal 
bargaining with the employers 
this fall.

“As delegates reviewed 
the bargaining priorities of 
their fellow union members 
it was clear that people want 
to change the current so 
called pay for performance 
system which many regard as 
unclear, unfair and completely 
lacking transparency,” said 
GSU general secretary Hugh 
Wagner. “When the concerns 
union members have in 
relation to benefits, working 
conditions and hours of work 
are added to the mix it is clear 
we will have challenging 
rounds of bargaining ahead of 
us. This meeting was a strong 
first step in the process.”

GSU delegates elected the 
bargaining and executive 
committees of Locals 1, 14 and 
15 comprising the following 
union officers:

Local 1 (Viterra) Jim Brown, 
president; Brett North, vice 
president; Travis Brewer, 
secretary treasurer; and 
Wilfred Harris, executive 
committee member.

Local 14 (Richardson 
Pioneer) Lindsey Hertlein, 
president and Dennis Piasta, 
vice president.

Local 15 (Agrium/CPS) 
Carolyn Illerbrun, president; 
Dean Sauter, vice president; 
and Brian Cowan, secretary 
treasurer.

Members attending the 
annual meeting of GSU Local 
2 (Viterra Regina head office) 
previously elected Michelle 
Hofer, president and Kevin 
Wagner, vice president 
to represent the Local in 
agreement renewal bargaining 
with Viterra.

GSU staff are consolidating 
the discussion and priorities 
identified at the meeting into 
a bargaining package for 
distribution to GSU members. 

Watch for upcoming notice 
of membership meetings,  
member visitations, and an 
opportunity to join your Local’s 
bargaining committee. 

(L-r) GSU president Carolyn Illerbrun, general secretary Hugh Wagner, 
and vice-president Jim Brown chaired the two-day meeting.

There have been major changes 
since the current collective 
agreements were bargained with 
Viterra more than two years ago. 

These changes mean the number of 
GSU bargaining tables for current and 
former units of Viterra employees will 
increase from one to eight. 

•	 The	original	Nov.	1,	2012	to	Oct.	
31,	2015	country	operations	and	
maintenance	agreement	covering	
employees	working	for	Viterra	in	
Saskatchewan	(GSU	Local	1)	now	
also	covers	employees	working	for	
Richardson	Pioneer	country	operations	
and	maintenance	at	10	locations	
in	Saskatchewan	(GSU	Local	14),	
CPS/Agrium	ag	retail,	Regina	office,	
research	and	seed	Plant	Operations	in	
Saskatchewan	(GSU	Local	15)	plus	GSU	
Locals	16,	17,	18,	19	and	20.

•	 The	Nov.	1,	2012	to	Oct.	31,	2015	
collective	agreement	between	GSU	and	
Viterra	covering	the	Regina	head	office	
continues	in	force	and	now	also	covers	
the	Regina	office	employees	of	CPS/
Agrium	or	what	remains	of	their	work	
since	much	of	it	was	transferred	to	
High	River,	Alberta,	Loveland,	Colorado	
or	into	the	country	divisions.

Elected GSU delegates 
representing members 
working for Viterra (Locals 1 
and 2), Richardson Pioneer 
(Local 14) and CPS/Agrium 
(Local 15) gathered for a 
combined meeting in Regina 
on February 5 and 6. 
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The government of 
Saskatchewan is asking people 
for their input on privatizing 
public liquor stores. 

According to a new report 
from the Canadian Centre for 
Policy Alternatives (CCPA) and 
Parkland Institute, privatizing 
Saskatchewan’s liquor stores 
will cost Saskatchewan 
residents $46 million a year. 

The study compared the rate 
of return the Saskatchewan 
government receives from 
liquor stores to what the 
Alberta government receives. 
If Saskatchewan followed 
Alberta’s lead and privatized 
liquor stores, government 
revenues for the last five 

years would have been $229.2 
million less, or a drop of $46 
million a year.

 
Why keep liquor private? 

Our public liquor stores 
provide roughly 800 good-
paying jobs in cities and towns 
across Saskatchewan.

Public liquor stores in rural 
communities provide a better 
selection and higher level of 
service than a rural franchise 
where selling liquor is one of 
many functions. In spite of this, 
public liquor stores in rural 
communities still make a profit. 
Last year the Saskatchewan 
government made $65.2 million 
from liquor sales.

Alberta has lost almost $1.5 
billion in revenue from liquor 
sales since it privatized stores 
in 1993. 

The Alberta government 
attempted to increase its liquor 
revenues - $180 million a year 
- to help pay for important 
public services.The private 
liquor lobby quickly pressured 
government into backing 
down. 

There’s no reason to believe 
the same thing couldn’t happen 
here.

 
Learn more and sign a letter 
of support. 
Visit www.keepliquorpublic.ca
for more information.

Saskatchewan liquor store privatization 
– a $46 million a year giveaway
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member education
Saskatchewan Federation of Labour | Canadian Labour Congress 2015 Annual Spring School
April 26 – May 1, 2015, Humboldt, SK
•	 LEVEL	-	INTERMEDIATE,	ADVANCED	

An	opportunity	for	union	members	to	learn	more	about	the	union	movement.	You	will	have	an	
opportunity	to	learn	by	doing	in	a	classroom	setting.	Course	descriptions,	registration	details,	
and	registration	forms	are	available	at	WWW.SFL.SK.CA.

______________________________________________________________________

Prairie School for Union Women 2015
June 7 – 11, 2015 - Waskesiu Lake, SK
•	 LEVEL	-	BEGINNER,	INTERMEDIATE,	ADVANCED
	 The	Prairie	School	for	Union	Women	offers	trade	union	women	an	intensive	four	days	of	

learning	and	sharing	in	a	supportive	environment.	The	goals	of	the	school	are	to	develop	
women’s	personal	and	leadership	skills	and	to	build	solidarity	among	women	workers.	The	
school	provides	on-site	child	care	and	is	committed	to	child-friendly	attitudes.	Early	bird	
registration	deadline	is	April	24.	Details	at	WWW.SFL.SK.CA.

___________________________________________________

27th Annual SFL Summer Camp 
August 9 – 15, 2015 Cedar Lodge, Blackstrap Lake, SK
•	 AGES	13	-	16	

This	popular	six-day	camp	focuses	on	issues		
relevant	to	young	people.	It	combines	learning		
with	cooperative	recreation	activities	and	fun.	
GSU	will	sponsor	up	to	three	GSU	campers.		
GSU	campers	are	automatically	entered	into	our		
draw	to	have	their	registration	fees	reimbursed.	
Details	at	WWW.GSU.CA/MEMBER	SERVICES.

end the deadlock at the 
ILO – as up until now there 
was a stalemate between the 
worker, employer, and some 
government groups,” he 
added.

Since 2012, the employers’ 
groups have been challenging 
the right to strike because 
they argue it is not explicitly 
expressed in ILO Convention 
87, even though for years it 
has been universally accepted 
by governments, workers, 
and employers alike. This has 
meant that cases of serious 
labour violations in many 
countries have been left 
unaddressed by the ILO as the 
employers’ group refused to 
budge on the issue.

The statement follows a 
global protest day in defense 

Supreme Court of Canada, International Labour Organization recognize workers’ right to strike

of the right to strike by union 
federations on February 18th, 
involving more than 100 
actions in over 60 countries. 
The protests were designed 
to put pressure on both 
governments and employers 
at the ILO. Significantly, 
the government group also 
strongly endorsed the right to 
strike at the February meeting. 

“We knew the SFL’s Supreme 
Court win would have major 
implications both provincially 
and across the country,” said 
Hubich, “but now we see our 
win having a major positive 
impact for workers around the 
world. This is a very significant 
development, and all working 
families in Saskatchewan 
have reason to be proud 
of what we’ve been able to 
accomplish.”

(Continued from page 1.) In its decision the Supreme Court 
of Canada stated: 

“The	right	to	strike	is	essential	to	

realizing	these	values	and	objectives	

through	a	collective	bargaining	process	

because	it	permits	workers	to	withdraw	

their	labour	in	concert	when	collective	

bargaining	reaches	an	impasse.	

	

Through	a	strike,	workers	come	together	

to	participate	directly	in	the	process	

of	determining	their	wages,	working	

conditions	and	the	rules	that	will	govern	

their	working	lives	….		The	ability	to	

strike	thereby	allows	workers,	through	

collective	action,	to	refuse	to	work	under	

imposed	terms	and	conditions.	

This	collective	action	at	the	moment	of	

impasse	is	an	affirmation	of	the	dignity	

and	autonomy	of	employees	in	their	

working	lives.”

GSU is committed to 
member education. We 
believe ongoing education 
helps us understand the 
world we live in. 

GSU members who sign 
up and are approved to 
participate in GSU-sanctioned 
education events will have 
their time off work, wages, 
and expenses covered in 
accordance with GSU’s 
expense policies (child care 
included). GSU staff will also 
assist you with arranging the 
time off with your employer.

If you are interested 
in learning more about 
upcoming education 
opportunities, contact your 
GSU staff rep.
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Following the most recent 
agreement renewal bargaining 
meeting on February 25, 2015 
GSU Staff Rep Dale Markling 
reports that important 
progress was made towards 
reaching a renewed and 
improved collective agreement 
on behalf of members of GSU 
Local 6 working for Wild West 
Steelhead in Lucky Lake, SK.

The Local 6 bargaining 
committee, consisting of 
James Jones, Ken Botham, 
and Dale Markling, met with 
the company’s bargaining 
committee on February 19 
and 25.  The Local committee 
presented the members’ 
bargaining proposals 
including the reasons and 
rationale.  

After the two days of 
negotiating the parties have 
reached tentative agreement 
on a number of issues which 
will, in the union bargaining 
committee’s opinion, provide 
important improvements to the 
current collective agreement.  

The Company has indicated 
that any improvements are 
subject to senior management 
approval. Any settlement of 
a new collective agreement 
is also subject to approval by 
members of Local 6.   

Major bargaining issues yet 
to be settled include general 
wage increases, overtime pay 
for outside workers, scope 
of the agreement and term 
(duration) of the collective 
agreement.  

The next bargaining session 
is scheduled for April 8 when 
the Company present their 
proposals on general wage 
increases and the duration of a 
new collective agreement.

Who is Wild West Steelhead?
Wild	West	Steelhead	is	a	Canadian	

aquaculture	operation	on	the	banks	of	
Lake	Diefenbaker,	Saskatchewan	where	
they	raise	premium	steelhead	trout.	

Wild	West	Steelhead	is	a	fully	
integrated	producer,	controlling	all	stages	
of	production,	from	egg	incubation	to	
finished,	boneless	fillets,	ready	for	the	
consumer.	

Rich	color,	superior	taste,	consistent	
freshness,	on-time	delivery	and	
experience	has	made	Wild	West	
Steelhead	Canada’s	preferred	steelhead	
supplier.	Source: wildweststeelhead.com

Important progress made in GSU Local 6 (Wild West Steelhead) negotiations

SASKATCHEWAN’S
UNION ADVANTAGE

There were 156,200 union members working everywhere  
in Saskatchewan in 2013 – about 35% of the province’s workforce. 
Those workers earned, on average, $4.99/hour more because their 
unions negotiated fair wages and work hours.

FOR WORKERS
$25.3 MILLION more every week!

The UNION ADVANTAGE really adds up. 
The fair wages and work hours that unions negotiated delivered nearly 
$25.3 MILLION more every week into the provincial economy 
through better paycheques for workers. 
Those extra dollars get spent at local businesses, where they sustain jobs, 
and support community services that add to eveyone’s quality of life. 
That’s the union advantage.

Women with unions earned 
$7.69/hour more than women 
without a union at work. The wage 
gap* was $164/week smaller for 
women with a union.
*the gap in average weekly pay between women and 
men working the same hours, union vs non-union.

Young workers (aged 15-24)  
earned $3.53/hour more  
with a union at work. That added 
over $2 MILLION more  
each week to help start their lives 
and support their families.

www. fairnessworks.ca

$22.98/HOUR $27.97/HOUR 

This added up to $25,268,474 every week!
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GSU staff reps will soon be 
meeting with GSU members 
in the five bargaining units 
of former Viterra employees 
who are now working for four 
local co-operative associations 
and CHS Canada. We will 
be asking these members to 
identify bargaining priorities 
and approaches to agreement 

renewal bargaining this 
autumn with their employers. 

The bargaining units are 
organized into the following 
Locals:
• Local 16 - Prince Albert 

Co-operative Association
• Local 17 - Battlefords 

and District Co-operative 
Association

• Local 18 - Lloydminster 
and District Co-operative 
Association

• Local 19 - Prairie Co-operative 
Ltd.

• Local 20 - CHS Canada LP.
Watch your email, our 

Tuesday Morning Memo, and 
GSU’s web page at www.gsu.ca 
for more information.

It’s been a bad month and it 
doesn’t look like it’s going to 
get better anytime soon. You 
are overcome with feelings 
of apprehension, fear, and 
even impending doom. It’s 
impossible to concentrate on 
work and you feel like you are 
going to break down in front of 
your co-workers.

Your doctor agrees you 
shouldn’t be at work for a while 
and he writes you a note taking 
you off work due to stress. 

Your employer tells you that 
stress isn’t a diagnosis and 
denies your sick leave claim. 
Now you are left wondering 
what just happened.

Contrary to popular belief, 
there is a difference between 
stress and anxiety. 

Stress
Everyone has stress as part 

of normal daily life. It can be 
happy stress like going on a 
trip or planning a party, or it 
can be the result of stress from 
frustration while having a fight 
with someone, or from anger 
when you are trapped with 
inconsiderate drivers in rush 
hour traffic. 

What is stressful to one 
person is not necessarily 
stressful to another.

Stress comes from pressures 
we feel in life. Whether we 
are at work or away from 
work, when we are pushed 
in a way that puts undue 
pressure on our minds and 
body, adrenaline is released. 
Extended stay of adrenaline 
may cause depression, a rise 
in the blood pressure and 
other negative changes and 
effects such as anxiety. 

Anxiety
Anxiety is a feeling of 

apprehension or fear. It is 
almost always accompanied 
by feelings of impending 
doom. The source of this 
uneasiness is not always 
known or recognized, which 
can add to the distress you 
feel.

With anxiety, fear overcomes 
all emotions accompanied 
by worry and apprehension, 
making a person a recluse 
and a bagful of jitters. Other 
symptoms may include chest 
pains, dizziness, and shortness 
of breath and panic attacks.

What is the difference?
Stress is caused by an 

existing stress-causing factor 
or stressor. Anxiety is stress 
that continues after that 
stressor is gone. 

Stress is not a recognized 
illness. That means it is not 
recognized by insurance 
companies or Workers 
Compensation.

“A lot of people say they 
are going on stress leave. 
Some doctors even use that 
language,” said GSU staff 
rep Dale Markling. “In 
order to have a successful 
claim you need a medical 
diagnosis stipulating a 
recognized disorder. Stress is 
not a recognized medical or 
psychological disorder.”

Talk to a GSU staff rep 
If you have questions or 

you need advice about stress, 
anxiety and your collective 
agreement, contact your 
GSU staff representative for 
assistance. 

These services are provided 
to you as part of your union 
dues. There is no additional 
charge for assisting you.

STRESS	versus	ANXIETY

Attention GSU members in Locals 16 through 
20: What are your bargaining priorities?
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sidewalk salsa

When you walk up to 
someone on the sidewalk and 
you both try to move out of 
each other’s way, and in doing 
so repeatedly move into each 
other’s way.

“Well that was awkward. I 
didn’t see that little old lady 
until the last minute and I 
got stuck doing the sidewalk 
salsa.”

The urban dictionary is a little nasty, a lot 
funny, and not for the faint hearted. Check 
it out at urbandictionary.com.

The Saskatchewan 
Federation of Union Retirees 
(SFUR) is a provincial 
lobbying group representing 
retired trade union members. 
SFUR offers benefit plans 
to union retirees including 
health, prescription drug, 
dental, residential, funeral, 
and travel insurance benefit 
plans.

GSU members and former 
members who are over 50 
years of age can join SFUR. 
Spouses of union members 
may also join. 

You can find information 
on the program and how to 
register on GSU’s web page 
at www.gsu.ca, or you can 
contact your GSU staff rep 
for assistance.

Saskatchewan Federation of Union 
Retirees offers benefit plans to retirees

The Canadian Labour 
Congress and the Regina 
United Way’s Labour 
Community Advocate 
Training Program allows 
union members to do what 
comes naturally – to help 
others.

Unions have always 
fought for the health and 
wellbeing of their members. 
The Labour Community 
Advocate  
Training Program is 
another way to ensure 
that union members have 
that protection, both on 
and off the job.

Participants are trained 
to refer their fellow union 
co-workers experiencing 
personal, family, health, or 

financial difficulties to local 
community and government 
programs and services.

Training includes:
• An opportunity to meet  

union members in Regina,
• Up-to-date information 

about Regina’s community 
services,

• Information on 
government programs and 
services,

• An opportunity to 
get to know helping 
professionals in your 
community.

   The program runs March 31 
to May 26, 2015 with classes 
held every Tuesday evening. 
Union members from any 
recognized local, national or 
international trades, public, 
or private sector union are 
welcome to attend.

GSU will cover the cost 
of registration for GSU 
members who attend the 
program.

Contact your GSU staff 
rep for more information 
or to learn how to 
register for the program. 

Deadline for program 
registration is March 24.

Labour Community Advocate Training

workers helping workers


