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It takes a combination of hard work and educational 
funding for most students to achieve their goals.

GSU is pleased to offer a $2,000 scholarship or bursary to seven students 
who demonstrate an ability and a passion to inspire positive change in 
their community.

You can learn more about the GSU scholarship and bursary program on our 
web page at gsu.ca.



Katelyn Barsi
2019 Scholarship Recipient
Local 1.2 GSU member – Viterra/Moose Jaw terminal
Studies: Public Fire Paramedic Program







Austin Kearns
2019 Scholarship Recipient
Local 2 GSU dependant [Raelee Kearns] – Viterra Head 
Office
Studies: Combined Bachelor of Education / 
Bachelor of Science Mathematics







Sara Meyer
2019 St. Thomas More Bursary Recipient
Studies: Degree in the St. Thomas More Critical Perspectives  
on Social Justice and the Common Good program 
There is no essay requirement for the GSU St. Thomas More (U of S) bursary. Our recipient is chosen by 
the university board. The eligible STM Critical Perspectives on Social Justice & the Common Good Minor 
student must demonstrate financial need with preference given to single parents who are union members 
or single parents who are dependent children (age 25 or younger) of union members, of any union 
recognized by the Saskatchewan Federation of Labour or Canadian Labour Congress.



Kacie Morin
2019 Scholarship Recipient
Local 15 GSU member – Nutrien Ag Solutions, Regina
Studies: Education BEd Middle Years (6-9)







Jana Sasakamoose
GSU’s First Nations University  
of Canada bursary
Studies: Business Education Degree

There is no essay requirement for the GSU First Nations University of Canada bursary. 
Our recipient is chosen by the First Nations University scholarship board based on 
credit hours, financial need, leadership, participation and involvement in on-campus 
and student activities.



Amanda Tetrault
2019 Scholarship Recipient
Local 5 Dependant [Sharlene Tetrault] – Western Producer
Studies:  Medical Administration



My Future  
Amanda Tetrault  
May 30, 2019 
 
 When I think about my future career, what would I like to see in a collective bargaining 
agreement?  
 
 I believe an important part of future employment, is fair and reasonable treatment for 
everybody involved. There are things that I need and feel should be in my collective agreement 
to make it fair and reasonable for everybody, employee and employer. They are things such as: 
hours of work, wages, benefits, and a fair work and home life.  
 
 I think my CBA should cover my hours of work. It should address overtime and the 
generic 8 hours per day as well as 40 hours per week. Including 2 paid coffee breaks and a paid 
30-minute lunch break within a shift. As for overtime, I feel that it should be time and a half per 
hour of extra work. This overtime could be paid out, or put into an overtime bank in order to be 
used in lieu of time off. A five day work week, where possible should be a Monday to Friday set 
of days. If the career has shift work, I believe that the later shift should be paid the same as 
early day shift as they are doing the same hours and tasks as each other.  
 
 The next major portion of the CBA is wages. I feel like the starting wage for your first 
year should be no lower than $15/hour. Upon completion of your first year I personally believe 
that it is fair for an annual increase based on a certain percentage per year. Starting out I think 
that 5% annually is a reasonable wage raise. As for bonuses, I think that a bonus should begin 
after you have been working for 5 years. After the 5-year bonus I feel like there should be an 
increase in the bonus. For example, if after 5 years you get a 5% bonus after 10 years it would 
be reasonable for a company to increase the bonus to 7.5% so forth and so on. If a person were 
to go and get extra training beneficial to their current position I think that they should get an 
addition wage increase as they are going above and beyond for their company and their job.  
 
 Benefits are a very important component for a lot of people. I believe benefits could be 
a huge feature for different people to work for a company or not. Benefits would include 
medical, optical, dental, and a flex health account. These benefits should cover a minimum 80% 
for medications and dental as those are medical expense that are often expensive and 
necessary for everyone. For paramedical services like chiropractor, massage therapy, and 
physiotherapy it wouldn’t be unreasonable to seek coverage of up to 50%. As for services like 
optical checkups and optical prescriptions it would be more reasonable to have a dollar value 
for coverage as they can get very expensive quickly. It wouldn’t be unreasonable to cover up to 



$500 for these services every 2-3 years. A flexible health account is a lump sum of money that 
could be used for additional health related cost. These costs could be the employee portion of 
payments or equipment used to improve and maintain employee health like a gym 
membership.  
 
 Pension is another very important component of a lot of people’s CBA as it is crucial in 
order for you to retire. I feel like a reasonable amount to put away into your pension would be 
5% contributed by both myself and my employer per pay period. That way there is 10% being 
put away every paycheck which will surely be enough once you retire after a certain number of 
years. Another way you could do this if you don’t want to do it per paycheck is you could do it 
monthly or annually. But either way it is definitely something that you should put into your 
CBA.  
 
 Fair work and home life are another major component in your CBA. I personally think 
that this is a huge component because your home life is just as important as your work life and 
everybody needs their personal time. However, if you have worked your regular eight hours 
shift you go home and then your employer calls you saying that somebody can’t make it in you 
have an option to accept or decline the option to go back in or not. This also includes personal 
leaves such as vacation, sick, or parental leave. For each of those leave I believe that there 
should be a general time period for each of them. Personally, I believe that 2-3 weeks for 
vacation and sick paid leave annually should be plenty for everyone. When it comes to parental 
leave I think that 12 months of leave should be paid but any extra time you take should be on 
your own expense.  
 
All of these components that I have mentioned should be included in my CBA.  
 
Because we all do better when we all do better! 
 
 
  



Trevor Zentner
2019 Scholarship Recipient
Local 5 Dependant [Lila Zentner] – Western Producer
Studies:  Masters in Finance











GSU scholarship

GSU is pleased to offer $2,000 scholarships to five students who demonstrate an ability 
and a passion to inspire positive change in their community.

The scholarship competition is open to GSU members, their spouses, and dependent 
children who have not previously won.

Scholarship applicants must be enrolled in a diploma, degree, or certificate program at a 
community college, university, trade school, or technical institute as a full-time student in 
any country.

GSU’s First Nations University of Canada bursary
This $2,000 bursary is open to an Aboriginal student enrolled in a minimum of 12 credit 
hours at the First Nations University of Canada.

Applicants must have successfully completed a minimum of 30 credit hours (not including 
ENGL 90/91 and AMTH 001/002/003 classes) to a maximum of 60 credit hours in any area 
of study leading to a degree.

Financial need, leadership, participation and involvement in on-campus and student 
activities will be considered in the selection of recipient.

GSU’s St. Thomas Moore College (U of S) bursary
Our $2,000 bursary is awarded annually.

The eligible student must demonstrate financial need. Preference is given to single parents 
who are union members or single parents who are dependent children (age 25 or younger) 
of union members, of any union recognized by the Saskatchewan Federation of Labour or 
Canadian Labour Congress.

Given to students who are completing the STM Critical Perspectives on Social Justice & 
the Common Good Minor.

Information on GSU scholarships and our bursary are available on 
GSU’s web page at www.gsu.ca.

Grain & General Services Union | 2334 McIntyre Street, Regina S4P 2S2 | gsu@gsu.ca | 1.866.522.6686
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