Collective Bargaining Agreement

between:

Western Producer Publications Limited Partnership
(hereinafter referred to as the “Company”)

and

Grain & General Services Union (ILWU ¢ Canada)
(hereinafter referred to as the “Union”)

covering

GSU Local 5
Western Producer Publications Limited Partnership

As set out in the Certification Order
of the Canada Industrial Relations Board
(Board Order No.#9959-U) dated April 6, 2011.
Effective August 1, 2019 - July 31, 2022.
Errors and omissions excepted.



Introduction

When you accepted your job with your employer, you became part of a unionized
bargaining unit. One of the benefits of being a union member is your collective
agreement.

WHAT IS A COLLECTIVE AGREEMENT?

A collective agreement is a contract that describes the terms and conditions of
employment for employees in their workplace, the rights of employees, and the
obligations of the employer. Collective agreements protect employees.

Your collective agreement is the result of collective bargaining between your elected
GSU representatives and your employer, and separate ratification votes by the

GSU membership on their own behalf and by company officials on behalf of the
employer. The terms of the collective agreement are binding on the union and your
employer, and they are enforceable under law.

ANSWERS TO MANY EMPLOYMENT-RELATED QUESTIONS CAN BE
FOUND IN YOUR COLLECTIVE AGREEMENT

Salary and benefits are among the most obvious and important matters described
in a collective agreement.

Your collective agreement also includes clauses on working conditions such as
hours of work and overtime pay, leave of absence provisions, vacations, general
holidays, seniority, transfers, resignation, termination, protection against arbitrary
disciplinary action, access to your personnel file, and much more.

PROTECT YOUR AGREEMENT BY ENFORCING IT

Be sure to use the features of your collective agreement or you may risk losing
them. For example, your agreement provides for call-out pay, and when you don’t
put in for call-outs every time you are called out, you may be creating a workplace
practice and making it more difficult for you and your coworkers to collect call-out
pay in the future. The clauses in your agreement have been bargained by your union.
Use them so you don’t lose them.



THE GSU’S GOAL IS TO EXPAND ON AND IMPROVE ITS COLLECTIVE
AGREEMENTS FOR MEMBERS

Collective bargaining provides a way to do collectively what you can’t do on your
own. It’'s about GSU members working together for better workplace conditions.

As a GSU member with an interest in the outcome of collective bargaining,
we hope you will become more familiar with your collective agreement and
get involved in the collective bargaining process to strengthen your collective
agreement.

CONTACT YOUR GSU STAFF REP WITH ANY QUESTIONS YOU HAVE
ABOUT YOUR COLLECTIVE AGREEMENT

We work hard to ensure the rights and benefits in your agreement are being
respected. If you are having a problem in the workplace and you think your
collective agreement rights may have been violated, don't hesitate to contact an

elected GSU officer or a GSU staff rep.

We will work with you to find answers to your questions, recommend what course
of action to follow, and find solutions that work for you.

Your inquiry will be treated with the strictest confidentiality. We are here to assist
you in any way we can, but we will not contact your employer or act on your behalf
without consultation, direction and approval from you.
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COLLECTIVE AGREEMENT

entered into this 21st day of December, A.D. 2020
BETWEEN:
Western Producer Publications Limited Partnership,
Hereinafter called THE COMPANY
and
'The Grain & General Services Union (ILWU ¢ Canada),
Hereinafter called THE UNION.
Witnesseth:

ARTICLE 1 - SCOPE AND DEFINITIONS

THE COMPANY recognizes THE UNION for the duration of this Agreement
as the sole bargaining agent for the purpose of collective bargaining in respect to
wages and other conditions of employment on behalf of the Company’s employees
within the following bargaining unit:

All persons engaged in Saskatchewan, Alberta, Manitoba and Ontario as office
workers and editorial staff by Western Producer Publications Limited Partnership,
except the incumbents of the following positions: Publisher; Editor and Deputy
Publisher; Manager, Business Analysis; Managing Editor; News Editor; Manager,
Production and Creative Services; Farm Management Editor; Advertising
Director; Marketing Director; Digital and New Media Marketing Manager;
Controller; Office Manager/Administrative Coordinator; Private Secretaries; and

Casual Employees.

DEFINITIONS:

1. SENIORITY — shall be defined as all service with the Company excluding
casual and/or temporary service, unless such service is continuous with subsequent
Service.

a) Accrual — Seniority shall continue to accrue up to a maximum of one
year during Maternity Leave, Child Care Leave, Union Leave, unpaid
Sick Leave, Disability Leave, Workers’ Compensation Leave, or lay oft

due to technological change adjustment.



b)  Maintenance of Seniority — Seniority shall be maintained but shall
not accrue during lay off other than due to position elimination as
set out in Article 15, or leave of absence without pay other than that
referred to above, in paragraph a).

c)  Loss of Seniority — An employee shall forfeit seniority only for
resignation or termination of service. Seniority accumulated prior to
such resignation or termination shall be forfeited unless reinstated by
the parties hereto, or a Board of Arbitration referred to in Article 7,
hereof, or such other appropriate authority.

2. SERVICE WITH THE COMPANY - Service shall not include periods of
casual employment. If employment with the Company is broken by resignation or
termination of employment, service prior to such resignation or termination shall
not be included in computing service with the Company. Temporary employment
shall be considered as service with the Company only when it is continuous with
subsequent regular employment.

3. TEMPORARY EMPLOYEE - means an employee hired for a period of
employment of less than ninety (90) days unless such period of employment is
extended by mutual agreement between the Company and the Union.

4, CASUAL EMPLOYEE - means

a)  An employee engaged on a partial day and/or week on an irregular
basis, or

b)  An employee engaged on a regular working day basis for a specific
period not expected to exceed twenty (20) working days.

¢)  'The Company shall not use any system of consecutive hiring of
casuals to avoid the hiring of employee(s) covered in the Collective
Agreement.

Casual employees found to have worked in category (b) for the major part of
two (2) pay periods shall be considered probationary employees with time served
applied to the probationary period.

5. PROMOTION — shall mean the movement of an employee from a

position to a position bearing a higher pay structure.
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6. DEMOTION — shall mean the movement of an employee from a position

to a position bearing a lesser pay structure.

7. TRANSFER — shall mean the movement of an employee from a position

to another position bearing the identical pay maximum.

ARTICLE 2 - SPIRIT AND INTENTION

'The spirit and intention of this Agreement is to maintain good and amicable
relations between the Company and all of its employees covered by this Agreement,
so that the solution of all matters pertaining to conditions of employment may

be arrived at by consultation and agreement between the parties hereto, and this
Agreement is in no sense to be taken as a discouragement to direct negotiations
where a solution can be reached by such means without having recourse to the
bargaining procedure hereinafter provided.

'The parties to this Agreement are committed to providing high standards of service
and information to customers. Since the income and security of employees and the
Company depend on meeting these standards in competitive and changing markets,
the purpose of this Agreement is to establish employment conditions that support
successful achievement of these results.

ARTICLE 3 - RECOGNITION

1. 'The Union recognizes that the Company has sole authority to manage its
affairs, to direct its working forces, including the right to hire, to fix wages within
the terms of Article 26, Schedule A hereinafter referred to, to transfer, promote,
demote and to suspend or discharge any employee for just cause, and to increase

or decrease the working force of the Company, to reorganize, close, disband any
Department or Sections thereof from time to time as circumstances and necessity
may require, subject to the right of any employee concerned to lodge a grievance in
the matter and to the extent hereinafter provided.



2. 'The Union further recognizes the right of the Company to operate and
manage its business in all respects in accordance with its commitments and
responsibilities and to make and alter from time to time, the rules and regulations
to be observed by the employees, not inconsistent with the terms of this
Agreement.

ARTICLE 4 - COMPANY RELATIONS

1. Itisunderstood and agreed, inasmuch as the Company recognizes the Union
as the employees’ bargaining agency, as evidence of good faith, the Union assumes
responsibility for its members in their relations with the Company and will use its
best efforts to have the employees’ responsibility under the contract carried out in
letter and spirit and to have its members deliver a fair day’s work as called for by
the position involved and the reasonable orders of the Company.

2. 'The Company will not discriminate in its hiring and employment practices
against persons by reason of age, race, creed, sex, nationality, ancestry or place
of origin, political affiliation, union activity, marital status, sexual orientation or

physical disability.

ARTICLE 5 - MAINTENANCE OF MEMBERSHIP

1. With respect to employees who work in Alberta, Manitoba and Ontario the
Company agrees that as a condition of employment, membership dues or sums

in lieu will be deducted from the wages earned by employees in the following
categories:

a) All employees for whom the Union has bargaining authority under
this collective agreement, and

b)  All new employees under this collective agreement, as of their first
complete pay period following commencement of employment.



2. 'The Union asserts its right with respect to employees who work in
Saskatchewan, to require that every employee who is now or hereafter becomes a
member of the Union shall maintain membership in the Union as a condition of
employment, and every new employee whose employment commences hereafter
shall, within thirty (30) days after the commencement of their employment,

apply for and maintain membership in the Union, as a condition of employment,
provided that any employee in the appropriate bargaining unit who is not required
to maintain membership or apply for and maintain membership in the Union shall,
as a condition of employment, tender to the Union the periodic dues uniformly
required to be paid by the members of the Union;

3. Membership dues or sums in lieu so deducted from salaries shall be paid
monthly to the General Secretary of the Union within fifteen (15) calendar days
following completion of the last payroll period in the calendar month, remittance
to be supported by information with respect to each individual employee, including
the period covered by the remittance for that employee.

4. 'The Company shall furnish the General Secretary of the Union with staff
change lists monthly, which shall include the name, location, classification, grade,
salary, and effective date of all staft changes, including new hires.

ARTICLE 6 - GRIEVANCES

'The Company and the Union agree that it is most desirable to resolve
misunderstandings and disputes through discussions between the employee and the
supervisor. Both the Company and the Union shall encourage employees to discuss
their complaints with their supervisors so as to resolve differences quickly and directly
without necessarily having to resort to the following formal process. Further, the Union
is encouraged to raise matters with Senior Management, prior to filing a grievance, to
seek a resolution.

Formal grievances, whether individual or executive, shall be raised within thirty (30)
days of the date on which the grievance becomes apparent, or ought to have become
apparent. In cases where the Union and Senior Management are engaged in the process
set out above, the timeline of 30 days will commence once the process is exhausted.
Grievances shall be in writing on the approved grievance form and shall be dealt with in
the following manner without stoppage of work:




STEP 1 - 'The grievance shall be taken up with the employee’s out-of-scope
Manager, who shall render a decision within three (3) working days of the receipt
of the grievance. Executive grievances (those submitted by the Union organization
rather than by an individual) and grievances which involve a dismissal or a
suspension in excess of seven (7) calendar days, shall dispense with Step 1.

STEP 2 - Within seven (7) days of the receipt of the decision in Step 1 in the
case of individual grievances, or within thirty (30) days of the date on which
the grievance became apparent or ought to have become apparent in the case
of executive grievances, the grievance shall be taken up with the Management
Designate, as specified by the Publisher from time to time, who shall render a
decision within seven (7) working days.

In grievances which involve a dismissal or a suspension which exceeds seven (7)
calendar days, the Company and the Union may combine steps two and three of
the grievance procedure to expedite the matter.

STEP 3 - In the event that a decision is not rendered within seven (7) working
days, or the decision does not lead to resolution in the view of the parties, the
General Secretary of the Union or designate shall immediately consult with the
Publisher of Western Producer Publications Limited Partnership or designate. If
settlement is not achieved within a further fourteen (14) working days it may be
submitted to arbitration as hereinafter provided for.

STEP 4 - A grievance is referred to arbitration by either party giving notice to

the other in writing of their intention to do so. Such written notice shall be given
within ten (10) working days of the receipt of decision at Step 3, or from the expiry
of time limits at Step 3, whichever is the earlier. Within seven (7) working days

of receipt of such written notice, each party shall appoint an arbitrator. Within a
further seven (7) working days the arbitrators shall meet and appoint a Chairperson
to the Board.

If the two arbitrators fail to agree and fail to appoint a Chairperson within seven
(7) working days of their initial meeting, they shall request the Minister of Labour
for Saskatchewan to appoint a Chairperson of the Arbitration Board and the
person so appointed shall be duly empowered to act accordingly.

NOTE: Time limitations in the preceding process may be extended by mutual
agreement between the parties, provided that requests for extensions are made
prior to the expiry of the time limitations. Such requests shall not be unreasonably

denied.
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Employees may have benefit of representation by Union officials at any of the steps
in the procedure, and similarly management representatives may have benefit of
counsel from Human Resources Division.

In the event of a grievance, the Company agrees, upon request, to provide the
Union with copies of disciplinary and/or appraisal documents which have been
served upon the employee which the Company intends to use in regard to the
specific grievance.

References to disciplinary matters shall be removed from the employee’s personnel
file after two (2) years providing there have been no further incidents of the same
or substantially similar nature during that two-year period, and such references,
once removed, will no longer be admissible as evidence in any arbitration hearing.

ARTICLE 7 - ARBITRATION BOARD

1. 'The Arbitration Board established under Article 6, (Step 4) shall not have
authority to alter or change any of the provisions of the Agreement, or to insert
any new provisions, or to give any decision contrary to the terms and provisions
of the Agreement, but it is agreed that where disciplinary action is involved the
Arbitration Board shall have the power to award a penalty or amend a penalty
imposed by the Company.

2. 'The decision of the Board or a majority of the arbitrators shall be final and
binding upon the parties hereto and upon any employee or employees concerned.
If there is no decision by a majority of the Board, then the decision of the
Chairperson shall be similarly final and binding.

3. No costs of any arbitration shall be ordered to or against either party,
but each party shall be responsible for the expenses and/or fees payable to its
representative and for one-half (1/2) the expenses and/or fees payable to the
Chairperson of the Board.



ARTICLE 8 - GROUP LIFE INSURANCE

1. All eligible employees who have completed ninety (90) days’ service with
the Company shall contribute to the Group Life Insurance Plan adopted by the
Company and the Union. Such contributions shall be made by payroll deduction
in accordance with the terms and conditions of the Group Life Insurance Plan

outlined in Schedule B.

2. 'The Company and the Union agree to review jointly the Plan referred to
in Section 1 above on an annual basis, including its performance, experience, and
financial viability.

3. Employees 50 years of age or older at February 1, 2000 will be provided, at
the Company’s sole expense, a $3,000 Insurance Certificate upon retirement from
Western Producer Publications Limited Partnership.

ARTICLE 9 - PENSION PLAN

1. 'The Company shall provide a defined contribution pension plan with effect
from

January 9, 2002 for all employees of the Company represented by the Union. On
and after January 1, 2005, that defined contribution pension plan shall be the
Western Producer Accumulation Pension Plan (the “Plan”).

2. Itis understood that employees who were members of the SWP/GSU
pension plan prior to January 9, 2002 retain all rights and benefits under the SWP/
GSU pension plan for service prior to January 9, 2002

3. 'The terms and conditions of the Plan, as they relate to employees represented
by the Union, form part of the Collective Agreement between the Company and
the Union. And, notwithstanding anything in the Plan text to the contrary, there
shall not be any amendment, merger or termination of the Plan affecting the rights
or obligations of the employees represented by the Union, other than amendments
required to maintain the registration of the Plan under federal and provincial
legislation, without the Union’s agreement.
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4, 'The employee’s contributions to her/his account in the Plan shall be at the
rate of 4.82 percent of the employee’s wage/salary and the Company’s contribution
rate shall be 4.82 percent of the employee’s wage/salary.

5. 'The Plan shall provide for equal employee representation on the Plan’s
Pension Advisory Committee.

ARTICLE 10 - SICK LEAVE AND DISABILITY INCOME PLANS

In the case of sickness, or disability arising out of sickness, all employees who have
completed ninety (90) days or more continuous service with the Company shall be
entitled to benefits in accordance with the following plans:

A. SICK LEAVE - PLAN A

1. Employees shall earn and accumulate sick leave credits on the basis
of one and one-quarter (1 1/4) days per month of continuous service from
commencement of employment. Maximum accumulative sick leave credit shall be

two hundred and fifty (250) working days.

2. Employees who are entitled to payment of wages during sick leave, shall be
paid at the rate of pay that would apply if the employee were not absent on sick
leave to the limit of his/her accumulated sick leave credits and to a maximum of
one hundred and nineteen (119) calendar days in any one illness.

3. All sick leave usage under this Plan shall be deducted from accumulated sick
leave credits.

4, a) Sick leave allowance payments shall not extend beyond normal
retirement age.

b)  When sick leave allowance payments have expired, an employee may
be granted leave of absence without pay as provided for in Article 13 -
Leave of Absence.

5. Sick Leave allowance payments for the first day of any sickness may be
withheld at the discretion of the Company.



6.  All recipients of sickness and disability allowance payments must provide, on
request of the Company, medical reports of their condition.

7. 'The maximum period of sick leave on which vacation time shall accumulate
shall not exceed two (2) months in any period of sick leave and extended sick leave.

8.  Sickness and disability allowance payments under this Plan will not apply to
any employee receiving compensation under the Workers’ Compensation Act.

B. EXTENDED SICK LEAVE - PLAN B

1. Employees shall be eligible for extended sick leave benefits so as to provide
benefits in the amount of 66 2/3 per cent of regular earnings to a maximum
earnings ceiling of the Employment Insurance Commission program at the time
of disability, for (a) the period of absence due to sickness in excess of a two-week
waiting period in any one illness, or (b) where sick leave credits in Plan A exceed
two weeks, benefits from this Plan shall commence at the expiration of sick leave
credits in Plan A.

2. Maximum benefits payable in any one illness shall be for fifteen (15) weeks
or for one hundred and five (105) calendar days.

3. Benefits under this Plan shall be reinstated immediately on the return of an
employee to work following an illness.

4. Benefits under this Plan shall not extend beyond normal retirement age.

5. 'The regular rate of pay which an employee is receiving at time of illness shall
be used in determining benefits under this Plan.

6. All recipients of benefits under this Plan must provide, on request of the
Company, medical reports on their condition.

7. 'The maximum period of sick leave and extended sick leave on which vacation
time shall accumulate, shall not exceed two (2) months in any period of sick leave

and extended sick leave.

8. Benefits under this Plan shall not apply to any employee receiving
compensation under the Workers’ Compensation Act.
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C. DISABILITY INCOME - PLAN C

1. Employees who have completed ninety (90) days of continuous service

with the Company, shall as a condition of employment become members of the
Disability Income

Plan C designated as Group Policy Number 169710 carried by the Great West Life

Insurance Company.

2. Group Policy No. 169710 will provide a benefit of 60% of salary to a
maximum monthly benefit of $5,633.00.

3. 'The Company agrees to write to the Great West Life Insurance Company to
register the following:

a)  'The right of any claimant to representation by a person(s) appointed
by the Union provided the claimant has so indicated his/her desire in
writing.

b)  'That the insurer subject to (a) above shall communicate directly with a
person(s) appointed by a claimant with respect to his/her claim.

c) 'That the insurer subject to (a) above shall automatically send copies of
all correspondence to the Union with respect to claims submitted by
any of its members.

D.INTEGRATION OF BENEFITS OF PLANS A, B,AND C

1. Benefits from the three plans — the Sick Leave Plan A, the Extended Sick
Leave Plan B, and the Disability Income Plan C — shall be integrated.

2. Employees eligible for benefits under Sick Leave Plan A and Extended Sick
Leave Plan B, shall be covered by benefits under the two plans for a period not to
exceed one hundred and nineteen (119) calendar days in any one illness.

3. When the period of such illness exceeds one hundred and nineteen (119)
calendar days, provisions of the Disability Income Plan shall apply from the one

hundred and twentieth (120th) day of the illness.

4. 'The Company and the Union agree to review Plan B and Plan C on an
annual basis, including their performance, experience, and financial viability.
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ARTICLE 11 - WORKERS’ COMPENSATION (ACCIDENT FUND) ACT

1. In all cases of temporary total disability, as defined by the Workers’
Compensation Board in its administration of the Workers’ Compensation
(Accident Fund) Act, sustained by an employee as a result of an occupational
accident covered by the Workers’ Compensation (Accident Fund) Act, the
Company agrees to continue to pay the employee an amount equal to his/her net
earnings (after income tax) prior to injury during the period of such disability and
negotiated increases whilst he/she is receiving full compensation from the Workers’
Compensation Board, and retain the compensation received from the Board.

2. In the event the Workers’ Compensation Board reduces compensation
payments below 100 per cent, salary payments will be adjusted to the percentage of
compensation as determined by the Board.

3. 'The maximum period under Workers’ Compensation (Accident Fund)

Act payments on which vacation time shall accumulate for an employee shall not
exceed two (2) months in any absence during which an employee receives Workers’
Compensation benefits.

ARTICLE 12 - SENIORITY

1.  No employee shall acquire seniority until he/she has completed satisfactorily
a probationary period of one hundred and eighty (180) days, at which time the
seniority shall be retroactive to the date of hiring.

2.a) Where it is elected by the Company to fill a position within the
scope of this Agreement, the position shall be posted. In the selection
process for positions other than positions whose top pay step is above
that of the top step of Grade 12, seniority on a bargaining-unit basis
shall prevail subject to qualifications, ability and merit. Seniority on a
bargaining-unit basis shall prevail in appointments to positions whose
top pay step is above that of the top step of Grade 12 if qualifications,
ability and merit are relatively equal. An applicant having more
seniority than the appointed applicant may request reasons in writing
for not receiving the appointment.

12



b)  Notwithstanding (a), the Company in its sole discretion may elect
to fill a vacancy to a position within the scope of this Agreement by
transfer.

Employees may submit requests for transfer and the Company

shall maintain such requests on a transfer list. The Union may make
representation to the Company where the circumstances of the
transfer in its view warrants such representation or where the Union
feels that the transfer interferes with the rights accorded by this
Agreement.

c) Where the selection process described in (a) does not result in
appointment being made, the Company may fill the position by other
means.

3. It shall be the policy of the Company in filling vacancies beyond the scope of

this Agreement to give first consideration to present employees.

4. An employee who is appointed to an out-of-scope position shall not
accumulate seniority but shall retain the seniority he/she earned prior to his/her
appointment. Within one (1) year of such appointment, he/she may exercise his/
her earned seniority to return to his/her former in-scope position but after one (1)
year, he/she may exercise his/her earned seniority only to return to a vacant in-
scope position graded not higher than that which he/she occupied prior to his/her
out-of-scope appointment.

ARTICLE 13 - LEAVE OF ABSENCE

1.  Leave of absence without pay may be granted regular employees for valid
reasons which shall include educational purposes, maternity, compassionate
grounds, prolonged illness after sick leave credits have been expended, and where
employees have requested transfer to a new location and cannot be immediately
accommodated.
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14

b)

An employee who has been employed for at least thirteen (13) weeks
in the fifty-two (52) weeks immediately preceding the date leave

is requested to commence shall be granted maternity leave on the
following basis:

i)

the employee shall provide an application in writing at least four
(4) weeks prior to the date on which the leave is to commence.

if notice has been provided, maternity leave to a maximum of

eighteen (18) weeks will be granted.

the commencement of the leave shall be at the discretion of the
employee, but not more than 12 weeks prior to the estimated

date of birth.

an employee intending to return to work shall provide written
notice of their intentions at least four (4) weeks prior to their
actual return.

An employee who has been employed for at least thirteen (13) weeks
in the fifty-two (52) weeks immediately preceding the date leave

is requested to commence shall be granted adoption leave on the
following basis:

i)

the employee shall provide an application in writing at least four
(4) weeks prior to the date on which the leave is to commence.

If notice has been provided, adoption leave to a maximum of
eighteen (18) weeks will be granted.

Leave will commence the day the child comes into the
employee’s care.

an employee intending to return to work shall provide written
notice of their intentions at least four (4) weeks prior to their
actual return.



An employee who has been employed for at least thirteen (13) weeks
in the fifty-two (52) weeks immediately preceding the date leave

is requested to commence shall be granted paternal leave on the
following basis:

i) the employee shall provide an application in writing at least four
(4) weeks prior to the date on which the leave is to commence,
or where maternity leave has been granted, at least four (4)
weeks prior to the day on which the employee was scheduled to
return from maternity leave.

ii)  If notice has been provided, paternal leave to a maximum
of thirty-four (34) weeks, where an employee is entitled to
maternity leave, or thirty-seven (37) weeks in the case of an
employee not entitled to maternity leave, will be granted.

iii)  the commencement of the leave shall be at the discretion of
the employee, but not more than twelve (12) weeks prior to
the estimated date of birth, or adoption, or any time during
the fifty-two (52) weeks following the actual date of birth, or
adoption.

iv)  an employee intending to return to work shall provide written
notice of their intentions at least 4 weeks prior to their actual
return.

An employee taking maternity, paternal or adoption leave shall have
the option of waiving benefits for the term of the leave. Such waiver
should be requested in writing at the time of requesting leave.

If benefits are to be maintained during leave the employee will have
the option of paying the entire premium via deduction from the last
pay prior to commencement of the leave or can issue monthly post-
dated cheques, payable to the company, for the value of the premiums
spread over the term of the leave.

'The terms of Section 3 a) and 3 b) of this Article shall not apply to

maternity leave.
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3.a) An employee on leave of absence shall not accumulate seniority,
vacations or sick leave, but he/she shall retain the seniority, vacations
or sick leave he/she earned prior to commencing his/her leave of
absence.

b) Provided leave of absence does not extend beyond six (6) months,
the employee may return to his/her former position; but should his/
her leave of absence be of longer duration, then he/she may only
exercise his/her seniority to return to a vacant position for which he/
she is qualified, except that where leave of absence is for educational
purposes the period of six (6) months may be extended at the
discretion of the Company to a period not in excess of twelve (12)

months.
4. Employees on leave of absence shall be required to apply for an extension
annually.
5. Leave of absence with pay chargeable to an employee’s sick leave credit may

be granted for matters of pressing necessity. Requests to use sick leave credits for
this purpose shall be made in writing to divisional management. The application of
pressing necessity leave shall include attending to a sick child, parent or equivalent
relationships. Other family emergencies may be included. Requests may be rejected
or granted to an extent considered to be fair and reasonable to management on the
basis of the particular situation encountered.

6.  In keeping with the policy that an employee not sufter a loss of pay while
serving as a juror, the remuneration to be received by the employee on any working
day the employee reports for or serves on jury duty, shall be the employee’s regular

rate of pay for the day less jury duty fees receivable for that day.

7. After ninety (90) calendar days or more service, leave of absence with pay
up to three (3) consecutive days shall be granted to employees for the purpose of
arranging or attending the funeral of members of his/her immediate family. Where
major travel or special circumstances are involved, approval may be given to extend
the three-day limit to five (5) days. Immediate family shall be defined to include
only the employee’s mother, father, mother-in-law, father-in-law, spouse, son,
daughter, sister, brother, sister-in-law, brother-in-law, son-in-law, daughter-in-law,
grandmother, grandfather, grandchild, and spouse’s grandparents.

8. In the event of a serious illness of a spouse, parent, or child, which requires
the attendance of an employee, leave as provided for in Section 7 will be granted.

16



9. In keeping with its commitment to staff development and its continuing
requirement for new skills in a rapidly changing competitive environment, the
Company hereby commits itself to offering each permanent employee at least
six paid days of educational development and/or training in each three-year
period, starting with the 1995-96 fiscal year. Selection of appropriate training
shall, wherever possible, be identified by mutual agreement during the annual
performance review process. Where such mutual agreement is not achieved, the
Company shall assign the employee, within normal working hours, to what it
considers appropriate development opportunities.

10.  Company-paid leave will be granted to a maximum of two divisional
employees for a maximum of ten (10) days each for purposes of bargaining each
contract renewal.

11.  Family Leave
a)  Each employee, except those covered by Article 19.3 - Block

Averaging, shall be entitled to leave of absence without loss of pay for
family responsibilities (family leave) up to a maximum of three (3)

days per fiscal year.

b)  'The employee shall not be required to provide reasons for seeking such
leave.

¢)  Family leave shall be taken at a time of the employee’s choosing,

provided that: at least two (2) working days’ notice is given to the
appropriate manager; the leave does not interfere with efficient
operation of the business; no more than two (2) family leave days (or
fourteen (14) hours) are taken in the same month; family leave may
not be taken in blocks of less than two (2) hours’ duration.

d) Days, or portions thereof, taken off under this Article shall be repaid
to the Company by working one half an hour for each hour off for
the first two days used and working one hour for each hour off for the
third day used. Scheduled time to repay the time off shall be worked
beyond the normal hours of work and shall not be subject to Article
19 — Overtime.

e) If balancing extra time is not scheduled within six (6) months of the
family leave, the Company’s entitlement to schedule such extra time

shall be extinguished.
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f)  An employee’s entitlement to family leave not exercised by the end
of the fiscal year shall be extinguished; there shall be no carryover or
accumulation of entitlement.

) Should an employee terminate employment or be terminated, any
balancing extra time owing shall be deducted from any payment
owing the employee at date of termination.

ARTICLE 14 - PROBATION AND TERMINATION OF EMPLOYMENT

1. On initial appointment employees shall be required to serve a probationary
period of one hundred and elghtv (180) days. On promotion emplovees shall be
requ1red to serve a probatlonarv period of ninety ( 90) days.

Employees who fail to qualify on promotion during the probationary period shall
revert to their former position without loss in seniority.

2.a) Probationary Employees: Upon termination of employment by the
Company for reasons other than just cause, the Company shall give
the probationary employees seven (7) calendar days’ written notice or
salary in lieu thereof, and termination for just cause may be without
notice.

b)  Regular Employees: Upon termination of employment by the
Company for reasons other than just cause, the Company shall give
regular employees fourteen (14) calendar days’ written notice or salary
in lieu thereof, and termination for just cause may be without notice.

3.a) Probationary employees may terminate their employment on seven (7)
calendar days’ written notice to the Company.

b) Regular employees may terminate their employment on fourteen (14)
calendar days’ written notice to the Company.
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ARTICLE 15 - WORKER ADJUSTMENT PROCESS

1. In the event the Company plans to eliminate a position or positions due
to technological change, or reorganization of operations as a result of change in
processes or contracting out work normally done by employee(s) who are members
of the bargaining unit, or reduce the work force, either permanently or temporarily,
for any other business reasons; any of which results in the permanent or temporary
layoff of employee(s), the Company shall give the Union and the employee(s) a

minimum of ninety (90) calendar days’ notice of such.

Layoft notices due to technological change or reorganization as a result of change

in processes or contracting out work will be provided to affected employees. Layoft

for any other reason will be applied to the most junior employee in the affected

category.

2. 'The notice to the Union referred to above shall be in writing and shall state:
a) the reason for the lay-off;

b)  the effective date of such;

c)  the approximate number and classifications of employees likely to be
affected;

d)  the effect that change is likely to have on the terms and conditions or
security of employment of the employees affected

e)  the number of jobs and job classifications to be abolished and the
number of new jobs and job classifications to be created by the change.

3. 'The notice to the employees referred to above shall be in writing and shall
state:

a) the reason for the layoff;
b)  the effective date of such;

c)  the options available to the employee.
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4. No layoffs may become effective until after the notice period is complete.

5. Collective bargaining with respect to the scope and rate(s) of pay of new
job classifications that may be created or revised job classifications shall be in
accordance with this agreement.

6. Technological change shall be defined as:

a)  the introduction by an employer into the employer’s work, undertaking
or business of equipment or material of a different nature or kind
than previously utilized by the employer in the operation of the work,
undertaking or business;

b) a change in the manner in which the employer carries on the work,
undertaking or business that is directly related to the introduction of
that equipment or material; or

c)  the removal or relocation outside of the appropriate unit by an
employer of any part of the employer’s work, undertaking or business.

'This Article is intended to assist employees aftected by technological change and
accordingly Section 43 of the Saskatchewan Trade Union Act with respect to
Technological Change does not apply during the term of the Agreement.

7. An employee who received a layoff notice shall have the following rights to
maintain employment subject to the employee possessing the qualifications, ability
and merit:

a) to obtain alternate employment by bidding on vacancies at the same
pay grade, if such are available; then

b) it a vacancy as set out above exists, but the employee requires training
to meet the minimum qualifications, the Company may offer training
to an employee and they will be paid their current rate of pay until
such time as they complete the training. In no case shall training time
exceed six months; then

c) bid on other vacancies at higher or lower pay grades subject to Article
12; or
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d) to claim the position in the same pay grade or a lower pay grade of
the most junior employee in any of the classifications who occupies
a position for which the employee has the qualifications, ability and
merit. Acceptance of a lower grade position results in application of
the demotion formula as outlined in Article 16. Once the affected
employee has provided notice to the company of the position claimed,
and the company has agreed to the change, the ninety (90) day notice
will be provided to the incumbent of the claimed position. Transfer
to the claimed position can only occur once the position is vacant. A
person claiming a position under this article will be on layoft from the
end of the ninety (90) day notice period until the claimed position
becomes vacant; or

e) to elect to receive Severance Allowance as set out in Section 8 below
herein at the time of the effective date of the layoft notice; or the
employee may choose to go on layoft. The employee may elect to defer
the option of Severance Allowance until six (6) months of layoff have
elapsed or until the first recall to a position has occurred during that
six (6) month period, whichever occurs first; or

f) to go on layoft for a period of up to twelve (12) months, subject to
recall provisions in this agreement.

8. Subject to Section 7 above, an employee who receives notice of layoft in
accordance with this Article shall have the right to exercise the option of accepting
severance. An employee who elects severance shall be entitled to four (4) weeks
pay for each year of service, pro-rated for partial years, to a maximum of sixty (60)
weeks.

9. If positions become available in the twelve (12) months following the
effective date of the notice of layoff, an employee will be recalled to positions in
accordance with the provisions of the Agreement.

10.  An employee who declines a second recall to a position will be terminated.
11. 'The Company shall notify an employee on layoft of any vacancies occurring

in the bargaining unit subject to the employee ensuring the Company is provided
with a current telephone number and mailing address.
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12. When an employee who is laid off work under this Article is recalled to a
position bearing a lesser rate of pay than the employee received prior to layoff, the
employee shall be subject to the demotion formula in Article 16.

13.  An employee laid off under this Article shall continue to accumulate
seniority for the purpose of filling job vacancies.

14.  If an employee elects to be laid off and is not recalled within twelve (12)
months of lay-off, the employee shall be considered terminated.

15.  Employees who are laid off shall have the right to defer receipt of vacation
pay until a time subsequent to recall to work. This does not imply they have a right
to take vacation time after they return to work.

16.  During the term of the Memorandum of Agreement employees who are
laid off work shall receive an allowance from the Company, which together with
Employment Insurance benefits shall equal 75% of the employee’s normal weekly
earnings, less overtime and other premium payments.

'The terms governing payment of the aforementioned allowance, Supplementary
Employment Benefit (SEB) shall conform to the requirements of the Human
Resources Development Canada, and shall include the following provisions:

a)  An employee must have completed a minimum of 520 working days
of service with the Company at date of lay-off in order to qualify for

SEB benefits as follows:
520 working days = 13 weeks of benefits
780 working days = 20 weeks of benefits
1,040 working days = 26 weeks of benefits
b)  Supplemental Employment Plan benefits will be payable only to those
employees on lay-off who are eligible for and where applicable, have
received Employment Insurance Commission benefits in each week of

lay-off, and a week of lay-oft means a period of seven (7) consecutive
days commencing on and including Sunday.
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d)

g)

h)

An employee must apply to the Company and furnish the necessary
proof of eligibility for Supplemental Employment Benefit Plan

benefits in a manner acceptable to the Company.

An employee shall not be entitled to Supplemental Employment
Benefit Plan benefits after

i) (S)he has refused a call back to work in accordance with the
provisions of the Memorandum of Agreement.

ii)  (S)he is receiving sickness and accident indemnity payments
under the Company plan, Worker’s Compensation or severance
pay in any week of lay-off.

'The benefit level paid under this plan is set at 75% of the employee’s
normal weekly salary. It is understood that in any one week the
total amount of SEB employment insurance gross benefits and any
other earning received by the employees will not exceed 95% of the
employee’s normal weekly earnings.

No employee shall be paid Supplemental Employment Benefit Plan
benefits for more than twenty-six (26) weeks.

'The payment of benefits to employees on lay-oft will be made by the
employer on a “pay-as-you-go” basis separate from the regular payroll.
Accordingly, on the winding up of the Plan there will be no funds for

distribution.

HRDC will be informed in writing of any change to the plan within
thirty (30) days of the effective date of the change.

Payments of guaranteed annual remuneration, deferred remuneration,

or severance pay will not be reduced or increased by payments received
under the plan.
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ARTICLE 16 - WAGE/SALARY MAINTENANCE AND DEMOTION
FORMULA

When due to staff reduction and/or position elimination, an employee accepts a
demotion to a lesser paid position and his/her current salary is above the maximum

for the newly assigned position, the following shall apply:

1. 'The employee shall continue to receive the wage/salary being received prior
to demotion for a period not to exceed six (6) months.

2. Upon commencement of the seventh (7th) month, the employee’s wage/
salary shall be reduced by one-half (1/2) of the difference between the wage/salary
being received prior to demotion and the maximum rate of pay of the employee’s
new position; and,

3. Upon commencement of the thirteenth (13th) month, the employee’s wage/
salary shall be reduced to the maximum rate of wage/salary of the new position.

ARTICLE 17 - TEMPORARY PERFORMANCE OF HIGHER DUTY

1. An employee assigned to temporarily relieve in a higher paid position for
more than ten (10) consecutive working days, or in the case of the News Editor
position for more than four (4) consecutive days, shall be paid as if the employee
had been promoted to same. No overtime or shift differential shall apply for

such temporary relief in an out-of-scope position when the employee is being
compensated at the rate of the out-of-scope position. An employee assigned to
TPHD in the News Editor position shall have the option of either payment as if
promoted to the position or payment of approved overtime while performing the
duties of that position.

2. When it is known in advance that the period of temporary relief will exceed

sixty (60) days the position shall be posted as a temporary vacancy and selection for
same shall be subject to Article 12 - Seniority, paragraph 2.
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3. When temporary relief has occurred for thirty (30) working days and the
regular incumbent has not returned, the position shall be posted as a temporary
position unless otherwise agreed to by the Company and the Union. Selection for
such vacancies shall be subject to Article 12 - Seniority, paragraph 2.

4. Experience obtained by an employee during a temporary relief assignment
shall not qualify the employee for promotion to a vacancy unless such experience is
gained from assignment to a temporary vacancy which has been posted.

ARTICLE 18 - HOURS OF WORK

1. Normal hours of work for office staff shall be confined to a work week of
five (5) consecutive days, each of seven (7) working hours, totaling thirty-five (35)
hours. A meal break of not less than thirty (30) minutes and no more than one (1)
hour shall be scheduled unless there is agreement by the Company and Union to
other arrangements in specific cases.

2. Actual start and finish times for the daily hours of work for employees

shall be discussed between the Company and the Union in an attempt to satisfy
the operational needs of the Company and the convenience of the employees.
However, it is recognized that if such cannot be achieved by mutual agreement,

the Company has the management right to direct the workforce, provided that
there must be mutual agreement for shifts that start before 7 a.m. or end after 11
p-m. Although the Company will have flexibility to schedule shifts within this
window, the proposed rules concerning consecutive days, two (2) weeks’ notice, shift
differentials, etc., will still apply.

3. Wherever practical, the Company will give two (2) weeks’ notice of any

change in shifts. If two (2) weeks’ notice is not given, each employee affected will be

paid shift differential as in Article 20 for all hours worked outside the previously-
scheduled shift’s hours.

4. Except by mutual consent of the Company and Union, no employee will be
scheduled for regular work weeks that require the employee to work on Sunday.

5. 'This Article shall not apply to part-time employees.
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ARTICLE 19 - OVERTIME

1. Overtime shall be worked when authorized by the Company. Employees shall
cooperate with the Company in performing overtime. However, when the Company
determines that it is necessary to work overtime and there are no or insufficient
volunteers, the Company has the right to assign employees to work overtime. The
Company will provide reasonable notice of overtime.

2. For overtime work on a normal work day, overtime shall be paid at the rate
of one and one-half (1 %) times the normal rate for the eighth (8th) through tenth
(10th) hours worked in any one (1) day, and at two (2) times the normal rate for
the eleventh (11th) and subsequent hours worked in any one (1) day. Work on an
employee’s scheduled days oft will be paid for on the basis of one and one-half

(1 %) times the normal rate for the first three (3) hours and at two (2) times the
normal rate for the fourth (4th) and subsequent hours so worked.

3. Block Averaging:

a)  Notwithstanding other provisions of this Agreement, and as
an exception to Article 19.2, given the nature of the duties and
responsibilities of the Editor-Reporter, Analyst/Reporter, and Special
Reports Editor classifications, the normal hours of work for those
classifications shall be one hundred five (105) hours over a three (3)
week period. Overtime shall be paid at a rate of one and one-half (1
1) times normal pay rates for all hours in excess of that.

b)  All work assignments shall be in accordance with relevant provincial
legislation governing permissible hours of work within a twenty-four
(24) hour period and required rest breaks between work periods. In
addition, staff covered by this clause may decline to report for work for
any normal work day of less than seven (7) hours.

¢)  'The Company, on a week’s notice, may schedule employees to take
time off covering the last Friday or last Thursday and Friday of a block
to avoid end-of-block overtime, provided that such scheduling does
not reduce time-off entitlement accumulated before the start of that

block.
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d)

g)

Except as in (c) above, scheduling week days off shall be by mutual
consent if an employee under the averaging system has less than two
(2) weeks’accumulated time-off entitlement. If an employee declines
such consent, however, any resulting overtime at the end of the three
(3) week averaging period must be banked as time off and cannot be
taken in cash.

Under this system, only twenty-four (24) hours’ notice would be
required for mandatory days oft when the employee already has two
(2) weeks’ accumulated time-off entitlement.

'The first (1st) three (3) week averaging period shall begin on Sunday,
July 2, 1995, and conclude Saturday, July 22,1995, with the second
(2nd) period starting the next day. The Union and the Company agree
that the arrangements in this section shall be administered within

the provisions of applicable provincial labor legislation providing for
averaging of working hours and/or paid time off in lieu of overtime.

'The Union will support any application or steps that may be necessary
in each province to ensure implementation of the hours of work
arrangements contemplated by this section.

An amount equal to ten (10) percent of seven (7) hours’ pay will be
paid, in lieu of shift differential, when employees under the averaging
system are specifically ordered to work outside the hours of 8:00 a.m.

to 7:00 p.m.

By mutual consent between the Company and employee, paid time oft

may be banked in lieu of cash payment for overtime, up to a maximum of two (2)
weeks’accumulated time-off entitlement at any time. Once banked as paid time-off
entitlement, such overtime may not be converted to cash payment except by mutual
consent. Scheduling of such time oft shall be by mutual consent.

Call Out Guarantee:

a)

A minimum of three (3) hours’ pay at overtime rates will be paid
to an employee who is called out for duty by management after the
employee has left the Company premises.
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b)

d)

€)

Employees called out and who are required to return to the work site
shall be paid for all hours worked at overtime rates in accordance with

Article 19.3 of this Collective Agreement.

Where an employee is called out a second (2nd) time within the
original three (3) hour period, no new three (3) hour period will
commence until the end of the original period.

Employees called out who can respond to the request by telephone or
through the use of a personal computer and modem shall be paid for
all hours worked at overtime rates in accordance with Article 19, with
a guaranteed minimum payment of one (1) hour’s pay at overtime
rates on each occasion of call out.

Employees who are on standby and who are subsequently called out
shall receive both the application standby and call out premiums.

Standby:

a)

b)

Standby duty shall mean any period of not more than eight (8) hours
during which time an employee is not on regular duty but must be
available to respond to any request to return to duty. This shall include,
but not be limited to, those employees assigned to carry a pager,
cellular phone, or lap-top computer as a result of the standby duty
assignment.

By mutual agreement in advance between the supervisor and

the employee, an employee who is, due to circumstances, unable

to respond to a request to return to duty may make alternate
arrangements for a replacement. If such event should occur, the
replacement employee shall instead be paid the standby pay for the
period in question.

Employees who are assigned to standby shall be paid a standby
premium of one (1) hour at the applicable overtime rate for each
period of assigned standby;, i.e. for each eight-hour period, or portion
thereof, on standby: one (1) hour of pay at overtime rates.



ARTICLE 20 - SHIFT DIFFERENTIAL

Employees assigned to work starting before 8:00 a.m. (local time) or ending after
7:00 p.m. (local time) shall be paid a shift differential of ten (10) percent of normal
pay rate for all hours worked in the shift. The differential shall not apply to part-

time employees or when overtime rates are being paid.

ARTICLE 21 - ABSENCE FROM DUTY

No employee shall absent himself/herself from the employer’s premises during the
hours of work except with the consent of the supervisory personnel.

ARTICLE 22 - VACATIONS

1. All employees shall be entitled to three (3) weeks annual vacation for each
tull year of service. Such vacations are to be taken at times mutually agreed upon
between the Company and the employee.

2.a) Employees who have completed seven (7) years of service shall in the
years subsequent to the seventh anniversary date of employment earn
vacation at the rate of four (4) weeks per year.

b) Employees who have completed fifteen (15) years of service shall in
the years of service subsequent to the fifteenth anniversary date of
employment earn vacation at the rate of five (5) weeks per year.

c) Employees who have completed nineteen (19) years of service
shall in years subsequent to the nineteenth (19th) anniversary date
of employment earn one (1) additional day of vacation. In each
subsequent year employees shall earn another additional day of
vacation until they reach six weeks of total vacation per year.
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3. In the case of termination of employment, the Company shall pay to the
employee any vacation pay owing to him/her in respect of any prior completed year
of employment plus the vacation pay owing to him/her for the current year. If an_
employee’s vacation is in a negative balance at the date of termination, they will be
required to repay amounts owing.

4, Extended vacation leave without pay may be given at the discretion of the

Company.

ARTICLE 23 - GENERAL HOLIDAYS

New Year’s Day, Family Day (or the third Monday in February), Good Friday,
Victoria Day, Canada Day, the first Monday in August, Labour Day, Thanksgiving
Day, Remembrance Day, Christmas Day, Boxing Day, In the event that an
employee is required to work the whole or part of a general holiday, he/she shall be
entitled to one and one-half (1 1/2) times his/her normal rate of pay for the first
three hours worked and two times his/her normal pay rate for all additional hours
worked, in addition to the regular day’s pay for the general holiday.

ARTICLE 24 - HEALTH AND SAFETY

'The Company and the Union recognize an employee’s right to working conditions

which show respect for his/her health, safety, and physical well-being.

'The parties recognize that the maintenance and development of the employees’
general well-being constitute a common objective. Consequently, all efforts shall be
deployed to prevent and correct any situation and any conduct liable to compromise
the health and safety of employees or deteriorate the work environment.

'The Company and the Union recognize the need for constructive and meaningful
consultations on health and safety matters. To this end, joint safety committees

shall be established.
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ARTICLE 25 - GENDER

In this Agreement, where the masculine gender is used, it shall include females
unless otherwise specifically stated in the context of this Agreement.

ARTICLE 26 - SCALE OF WAGES AND CLASSIFICATIONS

1. Scale of Wages and Classifications shall be as set forth in Schedule A -
attached hereto, and such schedule shall form part of this Agreement.

2. Effective August 1, 2019, all rates of pay and pay scales shall increase by one
(1%) percent. Effective August 1, 2020, all rates of pay and pay scales shall increase
by one (1%) percent.Effective August 1, 2021, all rates of pay and pay scales shall
increase by one and a quarter (1.25%) percent.

3. Abonus of three and a half percent (3.5 %) of total regular annual salary will
be paid if the Division meets its annual budgeted Division Contribution (before
corporate allocation). Each full-time employee will receive the same lump-sum
payment, while part-time staff will receive a pro-rated payment.

In addition, if the Division does better than budget, a sum equal to five percent
(5%) of the amount by which Division Contribution (before corporate allocation)
exceeds budget will be distributed as a uniform percentage of regular salary. At least
ninety percent (90%) of the incentive payment will be paid by January 31st, with
the remainder by March 31st when financial results are finalized.
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4. 'The salaries for new positions or revised positions shall be the subject of
negotiations between the Company and the Union. When a job description for a
new position has been submitted to the Union by the Company, negotiations shall
commence respecting the scope and salary for the position within ten (10) calendar
days. Where agreement cannot be reached regarding the rate of pay within five (5)
working days of commencement of negotiations, the position may be advertised at
the lesser of the two rates proposed by the parties and may be filled on this basis.
'The advertisement of the position will note the fact that negotiations relative to
the pay rate are continuing. The actual rate for the position remains the subject of
continued negotiations, or may be referred to an appeals procedure (to be devised
within the life of this contract). Exceptions to this procedure shall be subject to
agreement between the Company and the Union.

5. Eligible employees shall be advised of new positions not listed in Schedule
A, Scale of Wages and Classifications, by posting.

ARTICLE 27 - EFFECTIVE DATE AND DURATION OF AGREEMENT

Notwithstanding the term of agreement as set out below, revisions and additions
to the Agreement shall be effective on August 1, 2019, unless otherwise noted.
'This Agreement shall be effective from the first day of August 2019 and shall

be valid until the 31st day of July 2022 and thereafter from year to year unless a
written notice is given by either party within the one hundred and twenty (120)
days prior to July 31,2022, with respect to employees who work in Saskatchewan,
or in accordance with the applicable labour legislation for employees who work
in Alberta, Manitoba or Ontario, of their desire to terminate this Agreement or
negotiate a revision thereof, in which case this Agreement shall remain in effect
without prejudice to any retroactive clause of a new Agreement until negotiations
for revision or amendments hereto have been concluded and a new Agreement
superseding this Agreement has been duly executed.
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SCHEDULE A - SCALE OF WAGES AND CLASSIFICATIONS

Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

1. SALARY SCHEDULE (Referred to in Article 26)
Effective August 1,2019 - July 31,2020

6 months 6 months YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7
GRADE 7 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
Bi-weekly | $1,40453 | $1,461.39 | $1539.70 | $1,580.73 | $1,627.34 | $1,672.10 | $1,719.65 | $1,768.59
Annual salary| $36,517.68 | $37,996.12 | $40,032.32 | $41,099.00 | $42,310.90 | $43,474.48 | $44,710.80 | $45,983.36

Grade adjustment: New employees in Grade 7 shall be paid at step 1 during their probationary period, following which they
shall advance to step 2 for the next six months of employment.

Administrative Note: An Advertising Clerk I, Subscription Clerk, or an Accounting Clerk I, on completion of three (3) years at
Pay Grade 7 (i.e. Step 4 PG7) shall progress to Pay Grade 8 Step 1 and advance along the scale thereafter on an annual basis.

SCALE 1
GRADE 8
Bi-weekly

SCALE 2

STEP1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,627.34 $1,672.10 $1,719.65 $1,768.59 $1,822.19 $1,875.34
Annual salary $42,310.90 $43,474.48 $44,710.80 $45,983.36 $47,376.98 $48,758.78

GRADE 8
Bi-weekly

STEP 1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

STEP 7

$1,627.34 $1,662.77 $1,698.20 $1,733.63 $1,769.05 $1,804.48 $1,839.91
Annual salary $42,310.90 $43,232.03 $44,153.15 $45,074.28 $45,995.40 $46,916.53 $47,837.65 $48,758.78

STEP 8
$1,875.34

SCALE 1
GRADE 9
Bi-weekly

SCALE 2
GRADE 9

Bi-weekly

STEP1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,719.65 $1,76859 $1,822.19 $1,875.34 $1,931.75 $1,993.28
Annual salary $44,710.80 $45,983.36 $47,376.98 $48,758.78 $50,225.40 $51,825.16

STEP 1

STEP 2

STEP 3

STEP 4

STEP5

$1,719.65 $1,758.74 $1,797.83 $1,836.92 $1,876.01
Annual salary $44,710.80 $45,727.14 $46,743.48 $47,759.81 $48,776.15 $49,792.49 $50,808.82 $51,825.16

STEP 6

STEP 7

STEP 8

$1,915.10 $1,954.19 $1,993.28

SCALE 1
GRADE 10
Bi-weekly

SCALE 2
GRADE 10
Bi-weekly

STEP1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,82219 $1,875.34 $1,931.75 $1,993.28 $2,054.80 $2,121.93
Annual salary $47,376.98 $48,758.78 $50,225.40 $51,825.16 $53,424.92 $55,170.16

STEP 1
$1,822.19

STEP 2
$1,865.01

STEP 3

STEP 4

STEP5

STEP 6

STEP 7

$1,907.83 $1,950.65 $1,993.47 $2,036.29 $2,079.11
Annual salary $47,376.98 $48,490.29 $49,603.60 $50,716.91 $51,830.22 $52,943.54 $54,056.85 $55,170.16

STEP 8
$2,121.93

SCALE 1
GRADE 11
Bi-weekly

SCALE 2
GRADE 11
Bi-weekly

STEP1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,931.75 $1,993.28 $2,054.80 $2,121.93 $2,188.12 $2,260.38
Annual salary $50,225.40 $51,825.16 $53,424.92 $55,170.16 $56,891.24 $58,769.88

STEP 1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

STEP 7

STEP 8

$1,931.75 $1,978.69 $2,025.64 $2,072.59 $2,119.54 $2,166.48 $2,213.43 $2,260.38
Annual salary $50,225.40 $51,446.04 $52,666.68 $53,887.32 $55,107.96 $56,328.60 $57,549.24 $58,769.88
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Effective August 1,2019 - July 31,2020

Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

SCALE 1
GRADE12  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,054.80 $2,121.93 $2,188.12 $2,260.38 $2,330.77 $2,408.62
Annual salary $53,424.92 $55,170.16 $56,891.24 $58,769.88 $60,599.94 $62,624.06

SCALE 2
GRADE12  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6  STEP7  STEP8

Bi-weekly $2,054.80 $2,105.35 $2,155.89 $2,206.44 $2,256.98 $2,307.53 $2,358.07 $2,408.62
Annual salary $53,424.92 $54,739.08 $56,053.25 $57,367.41 $58,681.57 $59,995.73 $61,309.90 $62,624.06

SCALE 1
GRADE13  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,188.12 $2,260.38 $2,330.77 $2,408.62 $2,485.06 $2,566.64
Annual salary $56,891.24 $58,769.88 $60,599.94 $62,624.06 $64,611.68 $66,732.70
SCALE 2

GRADE13  STEP1 STEP 2 STEP 3 STEP4  STEP5 STEP6  STEP7 STEP 8
Bi-weekly $2,188.12 $2,242.20 $2,296.27 $2,350.35 $2,404.42 $2,458.49 $2,512.57 $2,566.64
Annual salary $56,891.24 $58,297.16 $59,703.09 $61,109.01 $62,514.93 $63,920.85 $65,326.78 $66,732.70

SCALE 1
GRADE14  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,330.77 $2,408.62 $2,485.06 $2,566.64 $2,651.95 $2,741.45
Annual salary $60,599.94 $62,624.06 $64,611.68 $66,732.70 $68,950.62 $71,277.78

SCALE 2
GRADE14  STEP1  STEP2  STEP3  STEP4  STEP5 STEP6  STEP7  STEP8

Bi-weekly $2,330.77 $2,389.44 $2,44811 $2,506.78 $2,565.44 $2,624.11 $2,682.78 $2,741.45
Annual salary $60,599.94 $62,125.35 $63,650.75 $65,176.16 $66,701.56 $68,226.97 $69,752.37 $71,277.78

SCALE 1
GRADE15 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,485.06 $2,566.64 $2,651.95 $2,741.45 $2,832.82 $2,930.71
Annual salary $64,611.68 $66,732.70 $68,950.62 $71,277.78 $73,653.26 $76,198.38

SCALE 2
GRADE15 STEP1  STEP2  STEP3  STEP4  STEP5 STEP6  STEP7  STEP8

Bi-weekly $2,485.06 $2,548.73 $2,612.39 $2,676.05 $2,739.72 $2,803.38 $2,867.04 $2,930.71
Annual salary $64,611.68 $66,266.92 $67,922.17 $69,577.41 $71,232.65 $72,887.89 $74,543.14 $76,198.38

SCALE 1
GRADE16  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,651.95 $2,741.45 $2,832.82 $2,930.71 $3,028.13 $3,133.95
Annual salary $68,950.62 $71,277.78 $73,653.26 $76,198.38 $78,731.42 $81,482.68

SCALE 2
GRADE16  STEP1  STEP2  STEP3  STEP4  STEP5 STEP6  STEP7  STEP8

Bi-weekly $2,651.95 $2,720.80 $2,789.66 $2,858.52 $2,927.38 $2,996.23 $3,065.09 $3,133.95
Annual salary $68,950.62 $70,740.91 $72,531.21 $74,321.50 $76,111.80 $77,902.09 $79,692.38 $81,482.68
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Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

SCALE 1
GRADE17  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,832.74 $2,930.71 $3,028.13 $3,133.95 $3,241.17 $3,355.37
Annual salary $73,651.16 $76,198.38 $78,731.42 $81,482.68 $84,270.44 $87,239.66

SCALE 2
GRADE17  STEP1  STEP2  STEP3  STEP4  STEP5 STEP6  STEP7  STEP8

Bi-weekly $2,832.74 $2,907.40 $2,982.06 $3,056.72 $3,131.39 $3,206.05 $3,280.71 $3,355.37
Annual salary $73,651.16 $75,592.37 $77,533.59 $79,474.80 $81,416.02 $83,357.23 $85,298.44 $87,239.66

EXCEPTIONS FROM SALARY SCHEDULE

EDITOR-REPORTER
SCALE 1 STEP 1 STEP2  STEP3  STEP4  STEP5  STEP6
Bi-weekly $1,782.86 $1,924.44 $2,011.67 $2,271.48 $2,528.42 $2,803.48
Annual salary $46,354.26 $50,035.43 $52,303.53 $59,058.41 $65,738.92 $72,890.44
EDITOR-REPORTER
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SCALE2  STEP1 STEP2 STEP3 STEP4 STEP5 STEP6  STEP7  STEPS
Bi-weekly  $178286 $192866 $207446 $2220.27 $2366.07 $2511.87 $2657.68 $2,803.48
Annual salary $46,354.26 $50,145.14 $53,936.03 $57,726.91 $61517.79 $65,308.67 $69,099.56 $72,890.44

REPORTER-ANALYST
SCALE 1 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly §2,57942 $2,87688 $3,19246

Annual salary §67,064.97 $7479896 $83,003.98

REPORTER-ANALYST

SCALE2  STEP1  STEP2  STEP3  STEP4 STEP5 STEP6  STEP7  STEPS
Bi-weekly $257942 $2,73268 $288594 $3039.20 $3,192.46
Annual salary §67,064.97 $71049.72 $75,03447 $79,019.22 $83,003.98

SUPERVISING EDITOR / PRODUCTION DIRECTOR / WEB EDITOR
SCALE 1 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,140.39 $2,419.73 $2,697.65 $2,991.29

Annual salary $65,650.00 $62913.06 $70,13897 $77,773.60

SUPERVISING EDITOR / PRODUCTION DIRECTOR / WEB EDITOR

SCALE2  STEP1 STEP2 STEP3 STEP4 STEP5 STEPG6  STEP7  STEP8
Bi-weekly $2,140.39 $2,534.04 $2,648.36 $2,762.67 $2,876.98 $2,991.29
Annual salary $55,650.09 $65,885.16 $68,857.27 $71,829.38 $74,801.49 $77,773.60

SPECIAL REPORTS EDITOR / ASS’T MANAGING EDITOR / ART DIRECTOR

SCALE 1 STEP1  STEP2  STEP3  STEP4  STEP5  STEPG6
Bi-weekly $2,751.52 $3,073.29 $3,413.18
Annual salary $71,539.41 $79,905.55 $88,742.70
SPECIAL REPORTS EDITOR / ASS'T MANAGING EDITOR / ART DIRECTOR

SCALE2  STEP1  STEP2  STEP3  STEP4 STEP5 STEP6  STEP7  STEPS
Bi-weekly $2,75152 $291693 $308235 $3247.76 $3413.18
Annual salary §71,53041 $75,84023 $80,141.06 $84441.88 $88,742.70



Effective August 1, 2020 - July 31,2021

SCHEDULE A (continued)

Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

1. SALARY SCHEDULE (Referred to in Article 26)
Effective August 1, 2020 - July 31,2021

6 months 6 months YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7
GRADE7 | STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEP6 | STEP7 | STEP8
Bi-weekly | $1,41857 | $1,476.00  $1,555.10 | $1,596.54 | $1,643.62 | $1,688.82| $1,736.84 | $1,786.28
Annual salary| $36,882.86 | $38,376.08 | $40,432.64 | $41,509.99 | $42,734.01 |$43,909.23 |$45,157.91 | $46,443.19

Grade adjustment: New employees in Grade 7 shall be paid at step 1 during their probationary period, following which they
shall advance to step 2 for the next six months of employment.

Administrative Note: An Advertising Clerk |, Subscr(ij)tion Clerk, or an Accounting Clerk I, on completion of three
e

Grade 7 (i.e. Step 4 PG7) shall progress to Pay Gra

8 Step 1 and advance along the scale t

ears at Pay

(3)?' .
hereafter on an annual basis.

SCALE 1
GRADE 8

Bi-weekly

SCALE 2

STEP 1

STEP 2

STEP 3

STEP 4

STEP5

$1,643.62 $1,688.82 $1,736.84 $1,786.28 $1,840.41
Annual salary $42,734.01 $43,909.23 $45,157.91 $46,443.19 $47,850.75 $49,246.37

STEP 6
$1,894.09

GRADE 8
Bi-weekly
Annual salary $42,734.01 $43,664.35 $44,594.68 $45,525.02 $46,455.36 $47,385.69 $48,316.03 $49,246.37

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 6

STEP 7

$1,64362 $1,679.40 $1,71518 $1,750.96 $1,786.74 $1,822.53 $1,858.31

STEP 8
$1,894.09

SCALE 1
GRADE 9

Bi-weekly

SCALE 2
GRADE 9

Bi-weekly

STEP1

STEP 2

STEP 3

$1,736.84 $1,786.28 $1,840.41
Annual salary $45,157.91 $46,443.19 $47,850.75 $49,246.37 $50,727.66 $52,343.41

STEP 1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,894.09 $1,951.06 $2,013.21

STEP 4

STEP 5

STEP 6

STEP 7

STEP 8

$1,736.84 $1,776.32 $1,815.80 $1,855.29 $1,894.77 $1,93425 $1,973.73 $2,013.21
Annual salary $45,157.91 $46,184.41 $47,210.91 $48,237.41 $49,263.91 $50,290.41 $51,316.91 $52,343.41

SCALE 1
GRADE 10
Bi-weekly

SCALE 2
GRADE 10

Bi-weekly

STEP 1
$1,840.41

STEP 1
$1,840.41

STEP 2

STEP 3

STEP 4

$1,894.09 $1,951.06 $2,013.21
Annual salary $47,850.75 $49,246.37 $50,727.66 $52,343.41 $53,959.17 $55,721.86

STEP 2
$1,883.66

STEP 3
$1,926.91

STEP 4

STEP 5
$2,075.35

STEP 5

STEP 6
$2,143.15

STEP 6

STEP 7

STEP 8

$1,970.16  $2,013.40 $2,056.65 $2,099.90 $2,143.15
Annual salary $47,850.75 $48,975.19 $50,099.64 $51,224.08 $52,348.53 $53,472.97 $54,597.42 $55,721.86

SCALE 1
GRADE 11
Bi-weekly

SCALE 2
GRADE 11

Bi-weekly

STEP 1
$1,951.06

STEP 1

STEP 2
$2,013.21

STEP 2

STEP 3

STEP 4

STEP5

$2,075.35 $2,143.15 $2,210.01
Annual salary $50,727.66 $52,343.41 $53,959.17 $55,721.86 $57,460.15 $59,357.58

STEP 3

STEP 4

STEP 5

STEP 6
$2,282.98

STEP 6

STEP 7

STEP 8

$1,951.06 $1,998.48 $2,045.90 $2,093.32 $2,140.73 $2,188.15 $2,235.57 $2,282.98
Annual salary $50,727.66 $51,960.50 $53,193.35 $54,426.19 $55,659.04 $56,891.89 $58,124.73 $59,357.58
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Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

SCALE 1
GRADE12  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,075.35 $2,143.15 $2,210.01 $2,282.98 $2,354.07 $2,432.70
Annual salary $53,959.17 $55,721.86 $57,460.15 $59,357.58 $61,205.94 $63,250.30

SCALE 2
GRADE12 STEP1 STEP2 STEP3  STEP4 STEP5 STEP6 STEP7  STEP8

Bi-weekly $2,075.35 $2,126.40 $2,177.45 $2,22850 $2,279.55 $2,330.60 $2,381.65 $2,432.70
Annual salary $53,959.17 $55,286.47 $56,613.78 $57,941.08 $59,268.39 $60,595.69 $61,923.00 $63,250.30

SCALE 1
GRADE13  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,210.01 $2,282.98 $2,354.07 $2,432.70 $2,509.92 $2,592.31
Annual salary $57,460.15 $59,357.58 $61,205.94 $63,250.30 $65,257.80 $67,400.03
SCALE 2

GRADE13 STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7  STEP8
Biweekly  $221001 $226462 $2319.24 $237385 $242846 $2483.08 $2537.69 $2,502.31
Annual salary $57,460.15 $58,880.13 $60,300.12 $61,720.10 $63,140.08 $64,560.06 $65,980.04 $67,400.03

SCALE 1
GRADE14  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,354.07 $2,432.70 $2,509.92 $2,592.31 $2,678.47 $2,768.87
Annual salary $61,205.94 $63,250.30 $65,257.80 $67,400.03 $69,640.13 $71,990.56

SCALE 2
GRADE14 STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7  STEP8

Bi-weekly $2,354.07 $2,413.33 $2,472.59 $2,531.84 $2,591.10 $2,650.36 $2,709.61 $2,768.87
Annual salary $61,205.94 $62,746.60 $64,287.26 $65,827.92 $67,368.58 $68,909.24 $70,449.90 $71,990.56

SCALE 1
GRADE15 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,509.92 $2,592.31 $2,678.47 $2,768.87 $2,861.15 $2,960.01
Annual salary $65,257.80 $67,400.03 $69,640.13 $71,990.56 $74,389.79 $76,960.36

SCALE 2
GRADE15 STEP1 STEP2 STEP3  STEP4 STEP5 STEP6 STEP7  STEP8

Bi-weekly $2,509.92 $2,574.22 $2,63851 $2,702.81 $2,767.11 $2,831.41 $2,895.71 $2,960.01
Annual salary $65,257.80 $66,929.59 $68,601.39 $70,273.18 $71,944.98 $73,616.77 $75,288.57 $76,960.36

SCALE 1
GRADE16  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,678.47 $2,768.87 $2,861.15 $2,960.01 $3,058.41 $3,165.29
Annual salary $69,640.13 $71,990.56 $74,389.79 $76,960.36 $79,518.73 $82,297.51

SCALE 2
GRADE16 STEP1 STEP2 STEP3  STEP4 STEP5 STEP6 STEP7  STEP8

Bi-weekly $2,678.47 $2,748.01 $2,817.56 $2,887.10 $2,956.65 $3,026.20 $3,095.74 $3,165.29
Annual salary $69,640.13 $71,448.32 $73,256.52 $75,064.72 $76,872.91 $78,681.11 $80,489.31 $82,297.51
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Effective August 1, 2020 - July 31,2021

Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

SCALE 1

GRADE17  STEP1 STEP 2 STEP 3 STEP 4 STEP5  STEP6
Bi-weekly $2,861.06 $2,960.01 $3,058.41 $3,165.29 $3,273.58 $3,388.93
Annual salary $74,387.67 $76,960.36 $79,518.73 $82,297.51 $85,113.15 $88,112.06

SCALE 2
GRADE17  STEP1  STEP2  STEP3  STEP4  STEP5 STEP6  STEP7  STEP8

Bi-weekly $2,861.06 $2,936.47 $3,011.88 $3,087.29 $3,162.70 $3,238.11 $3,313.52 $3,388.93
Annual salary $74,387.67 $76,348.30 $78,308.92 $80,269.55 $82,230.18 $84,190.80 $86,151.43 $88,112.06

EXCEPTIONS FROM SALARY SCHEDULE

EDITOR-REPORTER

SCALE 1 STEP 1 STEP 2 STEP 3 STEP4  STEP5  STEPG6
Bi-weekly $1,760.85 $1,900.68 $1,986.84 $2,24343 $2,497.20 $2,768.87
Annual salary $45,781.99 $49,417.70 $51,657.80 $58,329.30 $64,927.32 $71,990.56
EDITOR-REPORTER

SCALE2  STEP1 STEP2 STEP3  STEP4 STEP5 STEP6 STEP7  STEP8
Bi-weekly  $1760.85 $1904.85 $2048.85 $2192.86 $2336.86 $2480.86 $2,624.86 $2,768.87
Annual salary $45,78199 $49,526.07 $53,270.15 $57,014.23 $60,758.31 $64,50239 $68,24648 $71990.56

REPORTER-ANALYST
SCALE 1 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly §2,54758 $2,84137 $3,153.05

Annual salary $66,237.01 $73,87552 $81979.23

REPORTER-ANALYST

SCALE2 ~ STEP1  STEP2 STEP3  STEP4 STEP5 STEPG6 STEP7  STEPS
Bi-weekly §254758 $269894 $285031 $3,00168 $3,153.05
Annual salary $66,237.01 §70,17257 $74,108.12 $78,04368 $81979.23

SUPERVISING EDITOR / PRODUCTION DIRECTOR / WEB EDITOR
SCALE 1 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly §2,11396 $2389.86 $2664.35 $2,954.36

Annual salary $54,963.05 $62136.35 $69,273.05 $76,81343

SUPERVISING EDITOR / PRODUCTION DIRECTOR / WEB EDITOR

SCALE2  STEP1 STEP2 STEP3 STEP4 STEP5  STEPG6  STEP7  STEPS
Bi-weekly $2,113.96 $2,502.76 $2,615.66 $2,728.56 $2,841.46 $2,954.36
Annual salary $54,963.05 $65,071.77 $68,007.18 $7094260 $73878.01 $76,81343

SPECIAL REPORTS EDITOR / ASS’T MANAGING EDITOR / ART DIRECTOR

SCALE 1 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6
Bi-weekly $2,717.55 $3,035.35 $3,371.04
Annual salary $70,656.21 $78,919.06 $87,647.11
SPECIAL REPORTS EDITOR / ASS’T MANAGING EDITOR / ART DIRECTOR

SCALE2  STEP1  STEP2 STEP3  STEP4 STEP5 STEPG6  STEP7  STEPS
Bi-weekly §271755 $2,88092 $3,04429 $320767 $3,371.04
Annual salary §70656.21 $7490393 $79,151.66 $83,399.39 $67,647.11



Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

SCHEDULE A (continued)

1. SALARY SCHEDULE (Referred to in Article 26)
Effective August 1,2021 - July 31,2022

6 months 6 months YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7
GRADE7 | STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEP6 | STEP7 | STEP8
Bi-weekly | $1,436.30 | $1,494.45  $157454 | $1616.49 $1664.16 | $1,700.93 | $1,758.55 | $1,808.61
Annual salary| $37,343.89 | $38,855.78 | $40,938.05 | $42,028.87 | $43,268.18 | $44,458.00 | $45,722.38 | $47,023.73

Grade adjustment: New employees in Grade 7 shall be paid at step 1 during their probationary period, following which they
shall advance to step 2 for the next six months of employment.

Administrative Note: An Advertising Clerk |, Subscr(ij)tion Clerk, or an Accounting Clerk I, on completion of three
e

Grade 7 (i.e. Step 4 PG7) shall progress to Pay Gra

8 Step 1 and advance along the scale t

ears at Pay

(3)?' .
hereafter on an annual basis.

SCALE 1
GRADE 8

Bi-weekly

SCALE 2

GRADE 8
Bi-weekly
Annual salary $43,268.18 $44,210.15 $45,152.12 $46,094.08 $47,036.05 $47,978.02 $48,919.98 $49,861.95

STEP 1

STEP 2

STEP 3

STEP 4

$1,664.16 $1,709.93 $1,758.55 $1,808.61
Annual salary $43,268.18 $44,458.09 $45,722.38 $47,023.73 $48,448.88 $49,861.95

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5
$1,863.42

STEP 5

STEP 6
$1,917.77

STEP 6

$1,664.16 $1,700.39 $1,736.62 $1,772.85 $1,809.08 $1,845.31

STEP 7
$1,881.54

STEP 8
$1,917.77

SCALE 1
GRADE 9

Bi-weekly

SCALE 2
GRADE 9

Bi-weekly

STEP 1
$1,758.55

STEP 1

STEP 2
$1,808.61

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,863.42 $1,917.77 $1,975.45 $2,038.37
Annual salary $45,722.38 $47,023.73 $48,448.88 $49,861.95 $51,361.75 $52,997.70

STEP 3

STEP 4

STEP 5

STEP 6

STEP 7

STEP 8

$1,758.55 $1,79853 $1,838.50 $1,878.48 $1,91845 $1,958.42 $1,998.40 $2,038.37
Annual salary $45,722.38 $46,761.71 $47,801.05 $48,840.38 $49,879.71 $50,919.04 $51,958.37 $52,997.70

SCALE 1
GRADE 10
Bi-weekly

SCALE 2
GRADE 10

Bi-weekly

STEP1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,863.42 $1,917.77 $1,975.45 $2,038.37 $2,101.29 $2,169.94
Annual salary $48,448.88 $49,861.95 $51,361.75 $52,997.70 $54,633.66 $56,418.38

STEP 1
$1,863.42

STEP 2
$1,907.21

STEP 3

STEP 4

STEP 5

STEP 6

STEP 7

STEP 8

$1,951.00 $1,994.78 $2,038.57 $2,082.36 $2,126.15 $2,169.94
Annual salary $48,448.88 $49,587.38 $50,725.88 $51,864.38 $53,002.88 $54,141.38 $55,279.88 $56,418.38

SCALE 1
GRADE 11
Bi-weekly

SCALE 2
GRADE 11

Bi-weekly

STEP1

STEP 2

STEP 3

STEP 4

STEP5

STEP 6

$1,975.45 $2,038.37 $2,101.29 $2,169.94 $2,237.63 $2,311.52
Annual salary $51,361.75 $52,997.70 $54,633.66 $56,418.38 $58,178.40 $60,099.55

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 6

STEP 7

$1,975.45 $2,023.46 $2,071.47 $2,119.48 $2,167.49 $2,21550 $2,263.51
Annual salary $51,361.75 $52,610.01 $53,858.26 $55,106.52 $56,354.78 $57,603.03 $58,851.29 $60,099.55

STEP 8
$2,311.52
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Effective August 1,2021 - July 31,2022

Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

SCALE 1
GRADE12  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,101.29 $2,169.94 $2,237.63 $2,311.52 $2,383.50 $2,463.11
Annual salary $54,633.66 $56,418.38 $58,178.40 $60,099.55 $61,971.01 $64,040.93

SCALE 2
GRADE12 STEP1 STEP2 STEP3  STEP4 STEP5 STEP6 STEP7  STEP8

Bi-weekly $2,101.29 $2,152.98 $2,204.67 $2,256.36 $2,308.05 $2,359.74 $2,411.42 $2,463.11
Annual salary $54,633.66 $55,977.55 $57,321.45 $58,665.35 $60,009.24 $61,353.14 $62,697.03 $64,040.93

SCALE 1
GRADE13  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,237.63 $2,311.52 $2,383.50 $2,463.11 $2,541.29 $2,624.71
Annual salary $58,178.40 $60,099.55 $61,971.01 $64,040.93 $66,073.52 $68,242.53
SCALE 2

GRADE13 STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7  STEP8
Biweekly  $2,23763 $2,20293 $234823 $240352 $245882 $2514.12 $2560.42 $2,624.71
Annual salary $58,178.40 $59,616.14 $61,053.87 $62.491.60 $63929.33 $65367.06 $66,804.80 $68,242.53

SCALE 1
GRADE14  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,383.50 $2,463.11 $2,541.29 $2,624.71 $2,711.95 $2,803.48
Annual salary $61,971.01 $64,040.93 $66,073.52 $68,242.53 $70,510.63 $72,890.44

SCALE 2
GRADE14 STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7  STEP8

Bi-weekly $2,383.50 $2,44350 $2,503.49 $2,563.49 $2,623.49 $2,68348 $2,743.48 $2,803.48
Annual salary $61,971.01 $63,530.93 $65,090.85 $66,650.77 $68,210.69 $69,770.60 $71,330.52 $72,890.44

SCALE 1
GRADE15 STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,541.29 $2,624.71 $2,711.95 $2,803.48 $2,896.91 $2,997.01
Annual salary $66,073.52 $68,242.53 $70,510.63 $72,890.44 $75,319.67 $77,922.37

SCALE 2
GRADE15 STEP1 STEP2 STEP3  STEP4 STEP5 STEP6 STEP7  STEP8

Bi-weekly $2,541.29 $2,606.39 $2,671.50 $2,736.60 $2,801.70 $2,866.81 $2,931.91 $2,997.01
Annual salary $66,073.52 $67,766.21 $69,458.90 $71,151.60 $72,844.29 $74,536.98 $76,229.68 $77,922.37

SCALE 1
GRADE16  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,711.95 $2,803.48 $2,896.91 $2,997.01 $3,096.64 $3,204.85
Annual salary $70,510.63 $72,890.44 $75,319.67 $77,922.37 $80,512.72 $83,326.22
SCALE 2

GRADE16  STEP1 STEP 2 STEP 3 STEP4  STEP5 STEP6  STEP7 STEP 8
Bi-weekly $2,711.95 $2,782.36 $2,852.78 $2,923.19 $2,993.61 $3,064.02 $3,134.44 $3,204.85
Annual salary $70,510.63 $72,341.43 $74,172.23 $76,003.03 $77,833.83 $79,664.63 $81,495.43 $83,326.22
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Scale 1 is applicable to employees hired on or before Jan. 8, 2021. Scale 2 is applicable to employees hired after Jan. 8, 2021.

SCALE 1
GRADE17  STEP1  STEP2  STEP3  STEP4  STEP5  STEP6

Bi-weekly $2,896.83 $2,997.01 $3,096.64 $3,204.85 $3,314.50 $3,431.29
Annual salary $75,317.52 $77,922.37 $80,512.72 $83,326.22 $86,177.06 $89,213.46

SCALE 2
GRADE17  STEP1  STEP2  STEP3  STEP4  STEP5 STEP6  STEP7  STEP8

Bi-weekly $2,896.83 $2,973.18 $3,049.53 $3,125.88 $3,202.23 $3,278.58 $3,354.94 $3,431.29
Annual salary $75,317.52 $77,302.65 $79,287.79 $81,272.92 $83,258.05 $85,243.19 $87,228.32 $89,213.46

EXCEPTIONS FROM SALARY SCHEDULE

EDITOR-REPORTER
SCALE 1 STEP 1 STEP2  STEP3  STEP4  STEP5  STEP6
Bi-weekly $1,782.86 $1,924.44 $2,011.67 $2,271.48 $2,528.42 $2,803.48
Annual salary $46,354.26 $50,035.43 $52,303.53 $59,058.41 $65,738.92 $72,890.44
EDITOR-REPORTER
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SCALE2  STEP1  STEP2  STEP3  STEP4 STEP5 STEP6  STEP7  STEPS
Bi-weekly  $1,76286 $192866 $207446 $220027 $2366.07 $2511.87 $2657.68 $2,80348
Annual salary $46,354.26 $50,145.14 $53,936.03 $57,726.91 $61,517.79 $65308.67 $69,099.56 $72,890.44

REPORTER-ANALYST

SCALE 1 STEP 1 STEP2 STEP3 STEP4  STEP5  STEPG6

Bi-weekly $2,579.42 $2,876.88 $3,192.46

Annual salary $67,064.97 $74,798.96 $83,003.98

REPORTER-ANALYST

SCALE 2 STEP 1 STEP2 STEP3 STEP4  STEP5 STEP6 STEP7  STEP8
Bi-weekly $2,579.42 $2,732.68 $2,885.94 $3,039.20 $3,192.46
Annual salary $67,064.97 $71,049.72 $75,034.47  $79,019.22 $83,003.98

SUPERVISING EDITOR / PRODUCTION DIRECTOR / WEB EDITOR

SCALE 1 STEP1  STEP2 STEP3  STEP4  STEP5  STEP6
Bi-weekly $2,140.39 $2,419.73 $2,697.65 $2,991.29
Annual salary $55,650.09 $62,913.06 $70,138.97 $77,773.60
SUPERVISING EDITOR / PRODUCTION DIRECTOR / WEB EDITOR

SCALE2  STEP1 STEP2 STEP3  STEP4 STEP5 STEP6  STEP7  STEP8
Bi-weekly $2,14039 $2534.04 $264836 S276267 $2,876.98 $2991.29
Annual salary $55,650.00 $65,885.16 $68,857.27 $71,820.38 $74,801.49 $77,773.60

SPECIAL REPORTS EDITOR / ASS’T MANAGING EDITOR / ART DIRECTOR

SCALE 1 STEP 1 STEP2 STEP3 STEP4  STEP5  STEPG6
Bi-weekly $2,751.52 $3,073.29 $3,413.18
Annual salary $71,539.41 $79,905.55 $88,742.70
SPECIAL REPORTS EDITOR / ASS’T MANAGING EDITOR / ART DIRECTOR

SCALE2  STEP1  STEP2  STEP3  STEP4 STEP5 STEP6  STEP7  STEPS
Bi-weekly §275152 $291693 $308235 $324776 $3413.18
Annual salary §7153941 $75,84023 $80,141.06 $8444188 $86,742.70



2. SALARY GRADES AND CLASSIFICATION

Grade Position Title

17 National Advertising Sales Supervisor
14 Publishing Systems Analyst

14 Supervisor, Co-op/Inside Sales

13 Accountant

13 Computer Technician and Jr. Programmer
13 Credit Supervisor

13 Outside Sales Representative

12 Advertising Office Supervisor

12 Computer Technician/Help Desk Support
12 Customer Service Representative

12 Inside Sales Representative

12 Production Coordinator

11 Accounting Clerk III

11 Advertising Graphic Artist

11 Classified Sales Coordinator

11 Data Marketing Administrator

11 Display Sales Coordinator

11 Graphic Technician

11 Subscription Office Supervisor

9 Accounting Clerk IT

8 Library Technician

8 Stenographer II1

7/8 Accounting Clerk I
7/8 Advertising Clerk
7/8 Subscription Clerk

Special Rates
Editor/Reporter
Analyst/Reporter
Supervising Editor/Production Director/Web Editor
Special Reports Editor/Asst. Managing Editor/Art Director
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3. RECLASSIFICATION

If the responsibilities and duties of a job change, the position shall be examined
when so requested by the employee. The request by the employee can be made at
any time, providing a request respecting the position to be examined has not been
processed in the preceding six (6) months of the date of request. The request for
examination by the employee shall be on the prescribed form in writing, and shall
be submitted to the immediate supervisor of the work area.

'The Supervisor shall add comment to the form respecting the request and shall
within three (3) working days of the receipt of the request, forward it to the
Publisher or his designate for examination. The Publisher or his designate shall
notify the employee and the signatory supervisor of the result of that examination.

'The employee may, if not satisfied, (i) request verbal elaboration from the Publisher
or his designate, and/or (ii) enter into the grievance process as outlined in Article 6.
(Subject to change during the life of this Agreement if mutually acceptable appeals
procedure is arrived at.)

Notwithstanding the foregoing, the Company reserves the right to examine and
reclassify positions where in the view of the Company circumstances warrant it,
even though no request to do so has been received.

4. ADMINISTRATION OF PAY PLAN FOR MONTHLY SALARIED
EMPLOYEES

a)  Increments: An employee shall receive a regular increment within
the salary range established for the assigned position on his/her
anniversary date, or on the increment date as established in Schedule
A.In cases where an employee has not performed satisfactorily,
increments will be withheld. In such cases, the employee shall be told
why his/her work is not satisfactory in accordance with performance
expectations and key performance indicators, and reasonable assistance
will be given to help the employee improve his/her performance.
Following normal practice, serious cases of unsatisfactory work may
lead to dismissal. An employee will be supplied with a copy of his/her

annual appraisal upon request.
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b)

d)

Anniversary Date:

i)

iii)

'The Anniversary date for payment of annual increments shall
be the first of the month following the completion of twelve
(12) full months in the employ of the Company. In the case of
increment dates other than anniversary dates, payment shall

be made on the first of the month following the time period
specified in Schedule A.

An employee’s anniversary date for the payment of annual
increments shall be adjusted on promotion only where the
promotion provides an increase of two (2) increments or more,
to the first of the month following the completion of twelve
(12) full months in the new position.

An employee absent on lay-off or leave of absence without pay
for three (3) months or more shall have his/her anniversary date
or increment date advanced by the period of absence without

pay.

Promotion:

i)

An employee, on promotion shall have his/her salary adjusted
to the minimum of the salary range for the position or to a step
in the salary range for the new position which shall provide a
minimum increase of one (1) increment.

Whenever an employee’s anniversary date occurs on the
same date as a promotion, the employee shall receive his/her
increment before the promotion formula is applied.

Transfer Formula:

Where a person is transferred from one class to another having the
same maximum but having different steps in number and/or value, and
where the rate of the transferee before transfer does not coincide with
a step in the new range, the transferee shall be placed at the step in the
range next higher to the rate before transfer.



Appointment of new employees in the salary ranges of the classes
Stenographer, Accounting Clerk and Entry Level Clerk, may be at
other than the minimum step but not higher than the fourth step,

on the basis of one (1) step for each two (2) years of outside related
experience in the case of annual increments and one step for each year
of related experience in the case of six (6) month increments. The onus
shall be on the employee to provide details of previous employment
so that its relativity can be evaluated. Consideration will be given

in this regard to experience within another bargaining unit of the
Company, although the experience may not be directly related, and to
the experience value of post-secondary education although it may not
be a requisite for the position, to an extent deemed reasonable by the
Company.

For persons employed in the class Stenographer I, performance and/or
experience standards shall be set to test promotability to a higher level
in the class series.

i) A person having at least six (6) months of service will be eligible
to be examined.

ii)  Persons who have successfully completed the examination or
standards tests shall be promoted to the next higher level in
their respective class.

iii)  Persons who do not successfully complete the examination or
standards test will not be eligible for retesting until sixty (60)
days has elapsed from the date of the unsuccessful examination
or standards test.

5. SUSTENANCE AND MILEAGE

a)

b)

Employees required to work away from their normal headquarters
shall be reimbursed for hotel accommodation expenses and the full
amount of actual and reasonable meal expenses.

Employees will be paid mileage for use of their private automobiles

for company business at the automobile rate provided by Section 6
following.
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6. CORPORATE MILEAGE RATES

'The base corporate rate shall be $0.41 per kilometer effective as of Jan. 1,2017.
Further, a supplementary mileage rate shall be adjusted up and down one cent
($0.01) per kilometre, for each 10 cent ($0.10) per litre rise or fall in the price

of gas based on $1.00 per litre. The minimum mileage rate shall be $0.41 per
kilometer. The price shall be determined on the 15th of each month, based on an
average price in Saskatoon to be determined by a visual survey of three competitive
outlets around the Saskatoon office.

7. EMPLOYEES ON LESS THAN FULL-TIME STATUS

a) A casual employee will be defined as one who works seventy (70)
hours or less in any two (2) consecutive pay periods. Casual employees
will be excluded from the bargaining unit as provided in Article 1
- Scope, but will be paid at least the minimum scale for the work in

which they are employed.

b) A casual employee who exceeds seventy (70) hours in any two (2)
consecutive pay periods will be considered to be a probationary part-
time employee until he/she achieves four hundred twenty (420) hours
of service.

c)  For service over four hundred twenty (420) hours the employee will be
considered a regular part-time employee.

d)  Regular part-time employees will be given first right of refusal, in
order of seniority, for entry-level full-time positions subject to ability
and qualifications to perform the job to be done.

e)  Seniority for regular part-time employees will be earned on the basis
of seven (7) hours of work equaling one (1) day seniority.

f) Sick-leave entitlements for regular part-time employees will be
earned on the basis of one (1) day’s entitlement for each one hundred
twenty-one (121) hours worked.

) Probationary and regular part-time employees will pay Union dues.

The Union dues rate is subject to adjustment upon written notice to
Company management.
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h)

),

k)

Regular part-time employees will participate in the Benefits listed in
Schedule B on a pro-rated basis, when they achieve regular part-time
status. The level of benefits for new employees will be determined

by annualizing hours worked to that point and determining what
percentage of full-time those hours equate to. Thereafter the benefits
level will be reviewed each January 1st. Part-time employees shall
have the option of paying the premium difference between their
entitlement as calculated in point i) and the full-time premium for the
dental plan and extended health care. If they choose this option they
will receive the same coverage as full-time employees. This election can
be made once in each twelve (12) month period.

Regular part-time employees will qualify for the following benefits

levels based on hours worked within the ranges indicated in the
previous fiscal year:

i) 40% - 0 — 728 hours

i)  60% - 729 — 1092 hours

iii)  80% - 1093 — 1456 hours

iv)  100% - 1457 hours and above

Part-time employees will be placed at a step in the salary range

applicable to their position/classification and will receive increments

on a time-worked basis.

Scheduling of Part-time staft

i) Schedules will be set and posted 7 days in advance

ii)  Changes to the start or end times of previously scheduled
shifts made with less than 5 days notice will be paid the shift
differential premium. If notice is not given 3 days prior to the

scheduled shift, no changes to the shifts can be made.

iii)  Cancelation of shifts with less than 3 days notice will result in a
minimum 3 hour payment.
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iv)  Shifts that become available as a result of unplanned full-time
absences will be offered, at management’s discretion, to the
part-time staft who can choose to accept or decline additional
hours without repercussions. Shifts accepted on this basis will
be paid the normal wage for the hours worked.

\9) A reasonable effort will be made to contact the part-time staff
each time shifts are posted and/or adjustments are made.

1) Other benefits, provisions and entitlements of the Collective
Agreement covering employees of Western Producer Publications
Limited Partnership will apply to part-time employees on a time-
worked basis.

8.  ADVERTISING CLERK INCENTIVE PROGRAM

Employees in the Advertising Clerk II position will be paid an additional $150.00
per month in recognition of the additional sales duties they will be asked to
perform as part of their regular duties. The additional amount will be deducted
from any incentive payment that may become payable from time to time under
existing or new programs that may be developed during the term of this contract.
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SCHEDULE B - GROUP BENEFITS

1. 'The company will participate in the Group Benefits Plan designated as
Policy 169710 carried by Great West Life Insurance Company.

2. Schedule of Benefits

'This Schedule of Benefits must be read together with the benefits described in the
booklet provided by Great West Life Insurance Company.

BASIC LIFE INSURANCE
Eligible Class:

Benefit Formula:

Amount of Insurance:

Survivor Benefit:

Termination age:

Total Disability Life Waiver:

Full-time Employees

300% of annual Salary, rounded to the next
highest $1,000 if not already a multiple
thereof.

'The amount calculated using the benefit
formula. The minimum amount of insurance
is $25,000. The maximum amount of

insurance is $250,000.

No coverage
Employee’s 65th birthday

Premiums for this benefit are waived when
long term disability benefits begin. The
definition of Total Disability for the Basic
Life Waiver matches the definition of Total
Disability for the Long Term Disability
Benefit defined in this Policy. Waiver of

premium terminates at age 65.
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ACCIDENTAL DEATH, DISEASE AND DISEASE

DISMEMBERMENT BENEFITS
Eligible Class:

Amount of Insurance:

Critical Disease Benefit:

Termination age:

Total Disability Waiver of Premium:

DEPENDENT LIFE INSURANCE

Eligible Class:

Amount of Insurance:

Termination age:

Total Disability Waiver of Premium:

50

Full-Time Employees

An amount equal to the Employee’s Basic
Life Insurance amount.

10% of the Employee’s Basic Life Insurance

to a maximum amount of $50,000.
Terminates at age 65.

Employee’s 65th birthday

When Basic Life Insurance premiums are
waived.

Full-Time Employees

$10,000 Spouse amount

$5,000 Child amount (from Birth)
Employee’s 65th birthday

When Basic Life Insurance premiums are
waived.



OPTIONAL LIFE INSURANCE

Eligible Class: Full-Time Employees

Amount of Insurance: An Employee and/or Spouse and Children
may select any amount of insurance from
a minimum of $10,000 to a maximum of

$250,000 in units of $10,000.
Termination age: Employee’s 65th birthday

Total Disability Waiver of Premium: When Basic Life Insurance premiums are
waived.

LONG TERM DISABILITY BENEFITS

Eligible Class: Full -Time Employees

Benefit Formula: 60% of monthly Salary, rounded to the next
highest $1 if not already a multiple thereof.

Monthly Benefit: 'The amount calculated using the benefit
formula.
'The maximum Monthly Benefit is the lesser
of $6,500, or the amount calculated using
the formula for the All Source Maximum.

Non-Evidence Maximum: $5,633
Health Evidence Maximum: $6,500

All Source Maximum: 85% of pre-disability Net Salary.

Contribution to Pension (CTP): up to 10% of monthly Salary rounded to
the next highest $1 if not already a multiple
thereof.

Non-Evidence Maximum: $867
Health Evidence Maximum:  $1,000
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Occupational Coverage: yes, 24-hour coverage

Elimination Period: - for accidental Injury 119 consecutive Days
- for Sickness 119 consecutive Days

Own Occupation Period: 'The Elimination Period and the next 24
months,
Thereafter Any and All

Benefit Duration: to age 65.

Recurrent Total Disability: 6 months

Tax Status: Non-taxable

CPP Offset: Primary

Termination age: Employee’s 65th birthday

Total Disability Waiver of Premium: Premiums are waived when Long Term
Disability benefits are eligible to be made.
Waiver of premium terminates at age 65.

NOTE: Pre-existing medical conditions are excluded.

EXTENDED HEALTH CARE BENEFITS

Eligible Class: Full-Time Employees

Calendar Year Deductible:

* for Hospital eXPenses ......ccceeeecvevueririiiiiniinieiciesesceeee et none
* for Emergency Out of Canada .......cccceeiiiiininininiiiinncecceeees none
* £or Vision Care EXPenses ....coceevvevuererueerienrenintetenteseeetesesreeseesessesneeneessennens none
* for all other Extended Health Care expenses:
® EMPIOYEE .oviiiiiieieieieteeeeecee e none
* Employee with Dependents .........ccccoeeeeiininiininncncneniecneneeeeeceenen none
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Pay-Direct Drug Card Plan:
(Subject to $5.00 user fee per prescription)

* Employee co-payment per prescription ........coeeeeeeeeeverereeseenueneneeneesueneneenns 20%
Co-Insurance Level:

* for Hospital eXPenses ......cccceceevverieririinieninieicreeteee ettt 100%
* for Emergency Out of Canada expenses ..........cccceceeviiviininiiiniinininenicnnenne. 100%
* £or Vision Care EXPEenSEes ....coceevverueruerierierierietententeeitetense st eeessesseeseesensennes 100%
* for Therapeutic EQUIPMENt ...cocevviriiriiiiiiiiiiiiinienescccceeeeeeeeeee e, 50%
* for all other Extended Health Care expenses .........cccceceviriiiiiininienicnnene. 100%

Maximums per Covered Person under age 65:

For Covered Persons under age 65:

* Emergency Out of Canada Lifetime maximum ........cccccceeeeiieniennenene $1,000,000
* Extended Health Care calendar year maximum .......ccccevereeiieniennennene $1,000,000
Maximum Out of Country duration .........cccceceeevvieiiininienniineninieicienns 90 days*

* (provided there has been a lapse of 45 Days since the Covered Person was last out

of Canada)

Extended Health Care Benefit Maximums:

* for hospital accommodation .........cccceceveviriiiiinininniiiienenene semi-private room
* for Convalescent Hospital ........cccccevviiiinininininenne. $20 per day; max. 90 days
* for home NUISING Care ......coceverieiiereniricieieneecere e $10,000 per year
* for paramedical practitioners: (Subject to $5.00 user fee per visit)
® ACUPUNCEULIST wvvvvenreuirenieteieienteeeereteresreseereeeveseeseereeeresseneenes $500 per year
* CRITOPIACTOT ...uviiiiiiiiiieniieiteieterte ettt ettt sae e $500 per year
* Massage TRerapist ......ccoceeeveerererenenenenenieeeeeeeeseseeseeneennen $500 per year
* OSteopath ...o.eeuiiiiiiiiicece e $500 per year
¢ Naturopath ...cccoeviiiiiiininiiieceeeeese e $500 per year
* Physiotherapist .......ccceeererieiiiiieninieieenceeeeeese e $500 per year
* Podiatrist/Chiropodist .......ccecereeirerenienieieeeeeeeeseseseeeenen $500 per year
* PSYChOlOZISt ...cuvevviriiiiiiiiiiiiccereetecccee e $500 per year
* Speech Therapist ...cococeeceeeererereneneneeeeeee e eennen $500 per year
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* for Eye Examinations:

* £Or AdUlts .ooveveeriiiiiee e $ 100 per 24 months

* for Dependent Children (under age 18) .....ccccocevveueeee. $ 100 per 12 months
» for Vision Care Prescription eye-wear:

¢ £Or AdUlts ..ooveeeeeiiiicc e $300per 24 months

* for Dependent Children (under age 18) ......cccccevueennee $300 per 24 months

* laser eye surgery benefit is equal to double the Vision Care benefit once per

lifetime
* for Diabetic SUPPLES ....cccocuevuiriiiiiiiiiiiiceeccceee $ 1,000 per year
* for custom-fitted Orthopedic Shoes or custom-made Orthotics ..... $300 per year
* for prescription anti-smoking aids .........ccceveevieveniniiniiinenennenn. $100 per lifetime
* for hearing aids ......cccecieviiiniiiiinii, $700 per 36 months
o for speech alds ......coeeiiiiiiiiiii $1,000 per lifetime
* for Therapeutic Equipment ................ $1,000 per piece of equipment per lifetime
* for prosthetic limbs and artificial eyes .......ccccccceviriiciininnnnne. $25,000 per lifetime
* for hair pieces following surgery or treatment ...........cceceeevuenee. $200 per lifetime
* for external breast prosthesis (mastectomy forms) .......c.ccoceeveueee 2 per 24 months
* for surgical brassieres ..........coivvereviiiiiiiiiiinee e 2 per year
Survivor Benefit for Dependents: .........cccceceeveviererieneneninnienieneneeienneeneen 2 years
Termination ZE: ....cceeeueruerierieiiieeeesesees ettt et 65

DENTAL CARE BENEFITS

References to year means calendar year, references to months means consecutive
months.

Eligible Class: Full-Time Employees
Calendar Year Deductible:

* EMPLOYEE ittt none
* Employee with Dependents .........cccoceeviivininiiiiininiiiiniceececeeeeees none
Co-insurance Levels:

* Level 1 Basic Restorative SErvices ...uuuuviiiiiiiiiiiiiiiiieieeeieeeeeeeeeeeeeeeee e 80%
* Level 2 Endodontic & Periodontic SErvices .....coovvvvuueeeveeieeeeeieieieieeeiinnnennee. 80%
* Level 3 Major Restorative SErvices ......c.ccevveieirinenenienienienieeeeeeeeeeseee, 50%
* Level 4 Orthodontic SEIVICES .vvvvuuuieiiiiiieieieeeiieeeeeeeeeeeee e e et e e e 50%
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Dental Care Benefit Maximums:

* Level 1 Basic Restorative SErvices .......coovvevievvieeeniieeeeeieeeeeereee e $2,000
* Level 2 Endodontic & Periodontic Services .......ccccevevveevereneecvcnrennennes combined
* Level 3 Major Restorative SErvices ........coceevvevveveneevenuenennenee maximum per year
* Level 4 Orthodontic SEIVICES .....ueeeeeveieeecireeeeeieeeeeeeeeeeeeieee e $2,000 lifetime
Dental Fee Guide for General Practitioners: ......c..cccceceeevererervennennene Current year

Other Dental Care Information:

* Recall, standard exams and cleanings once every calendar year.

* Bitewing x-rays twice per calendar year.

* Fluoride treatment twice per calendar year for Children up to the age of 21 only.
* Orthodontic Services for Adults and Dependent Children.

* Oral hygiene instruction is not a covered expense.

* Missing tooth limitation for Major dental services.

Survivor Benefit for Dependents: .........cccoceeiiviiniiiiiiiininiiniiiieneceieeee 2 years
Termination AZE: «..ceeeeeeruerterieieieeeteei ettt ettt ettt sttt ettt 65

Health Care Spending Account
Eligible Class: ........cccccoooivinininiiieieeeeeeseeeeeeeeee Full-Time Employees

$150 per Employee per year

Funds carry forward — 1 year
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SCHEDULE C - SABBATICAL DEFERRED-INCOME PLAN

'The Company shall provide a payroll-deduction deferred-income plan for each
employee wishing to save income and defer taxes for the purpose of an unpaid
leave of absence in accordance with the Company’s existing policies concerning
discretionary leaves of absence.

It is recognized that, for valid business reasons, the Company cannot commit itself
to approving the desired leave of absence until the year in which it is to occur, and
that the employee must accordingly bear the risk of tax liability for the deferred
income in accordance with Revenue Canada regulations. Once the Company has
given tentative approval to long-term plans for such a leave, however, the Company
shall make all reasonable effort to implement that leave. During any such leave, the
employee shall not undertake other paid employment without Company approval,
and the employee shall not engage in any action that is in conflict with Company
interests. Once the Company has committed itself to hiring a substitute for the
employee on leave, that employee shall not be entitled to cancel the leave. No
individual shall be granted such leave more than once every seven years.
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NEED HELP INTERPRETING YOUR
COLLECTIVE AGREEMENT? CALL US.

A GSU staff rep has access to information
and can help gather all the facts.
Contacting GSU does not mean you are
obligated to file a grievance. We are here to
assist you in whatever way you require, but
we will not contact your employer or act
on your behalf without your consultation,
direction, and approval.

'These are a few of the services we provide
to you:

* advice when you need it

* collective agreement interpretation and
enforcement

* collective bargaining and negotiation
support

. employment termination representation

* workplace complains and grievance
representation

« assistance with EI claims or appeals

» assistance with Workers Compensation
claims or appeals

* retirement and pension benefit assistance

* advocate on your behalf and provide
backup to you at your request.
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NOTES:
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'This agreement has been prepared and provided by Grain Services Union.

If you have any questions about the agreement or if you need assistance
in your workplace, please contact the union ofhice.

Grain Services Union

2334 Mclntyre Street 2154 Airport Drive
Regina, SK Saskatoon, SK
S4P 252 S7L 6M6
ph. 522.6686 ph.384.7314
fax 565.3430 fax 384.1006

email: gsu.regina@sasktel.net
web: www.gsu.ca



