Grain and General Services Union (ILWU Canada)
Bargaining Proposals
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the
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The following agreement renewal bargaining proposals are based on policy direction given by members of GSU and
adopted by their duly elected representatives. These bargaining proposals are submitted on a without prejudice basis
to the right of the GSU bargaining committee to amend, modify, set aside or introduce new proposals as required or
in response.



ARTICLE 1 — SCOPE & DEFINITIONS

1. Amend section 1.3 by deleting the last sentence. (Both Agreements)

Temporary employee - Temporary employee shall mean an employee employed to meet seasonal or
temporary operating needs. . — isAg A mento

| o in ScheduleB.

2. Amend section 1.4 by deleting the last sentence. (Both Agreements)

Casual employee - Casual employee shall mean an individual who is hired on a job contract or on an
d or irregular work. The-enlyprovisions-of this Agreementapplyingto-the

hourly basis for unschedule

ARTICLE 6 — GRIEVANCES

3. Amend section 6.1 paragraph 2 to read: (Both Agreements)

“Employees may have benefit of representation by union officials at any of the steps in the
procedure including any investigation meetings, and similarly management representatives may
have benefit of counsel.”

ARTICLE 8 — BENEFIT PLANS

4. A joint review of the current medical benefit plan coverage be conducted by the Company and the
Union to determine if current coverage is sufficient.

5. Amend section 8.1 to incorporate a summary of the medical benefit plan coverage in the Collective
Agreement. (Both Agreements)

6. Amend section 8.1 paragraph 1 to read: (Both Agreements)

“All eligible employees who have completed ninety thirty (30) days service with the Company
shall be entitled to participate in the Company's benefit plans and shall be enrolled on the first of
the month following the completion of the ninety thirty (30) day service period.”

7. Amend section 8.2 a) to read: (Both Agreements)

“All eligible employees who have completed thirty (30) days service with the Company shall
receive three (3) earned days of sick leave credits. Employees shall in the following months earn
and accumulate sick leave credits on the basis of one and one-quarter (1%4) days per month of
continuous service from commencement of employment. Maximum accumulative sick leave
credits shall be two hundred and fifty (250) working days.



8. Amend section 8.2 by inserting the following new sub-section f) and by renumbering the following
sub-sections Articles 8.2. (Both Agreements)

“f) Employees may use sick leave to attend medical and dental appointments.”

ARTICLE 9 — PENSION PLAN

9. Amend section 9.1 paragraph 2 to read: (Both Agreements)

“Participating employees will each contribute five percent (5%) of earnings to the plan. The
Company will contribute six percent (6%) of an employees earnings to the plan. Participating
employees can choose to contribute seven percent (7%) of earnings to the plan and the Company
will then contribute eight percent (8%) of an employees earning to the plan.”

ARTICLE 10 — HEALTH & SAFETY
10. Amend section 10.2 to read: (Both Agreements)

“The parties recognize that the maintenance and development of the employees' general well-being
constitute a common objective. Consequently, all efforts shall be deployed to prevent and correct any
situation and any conduct liable to compromise the health and safety of employees or deteriorate the
work environment, including but not limited to fatigue, lack of time away from work and irregular

work shifts.”

11. Amend section 10.4 by moving to the new Article 23. (Both Agreements)

ARTICLE 13 — LEAVES OF ABSENCE
12. Amend section 13.3 Pressing Necessity Leave to read: (Both Agreements)

“Leave of absence with pay chargeable to an employee's sick leave credits shall be granted for the
purpose of attending to an emergent situation which is unforeseen and requires their immediate
attention including but not limited to weather related road closures and; for any circumstances not
covered by Personal Family Leave in Article 13.9. Pressing necessity leave is to be utilized for a
maximum of one (1) day per occurrence. Further time off by the employee to attend to the situation is
considered at their discretion and will be taken as vacation, time in lieu, General Leave of Absence, or

any applicable leave as directed by policy.”



13. Amend section 13.7 Union Leave c) to read: (Both Agreements)

“Subject-to-operationalrequirements, Leaves of absence shall also be granted to elected officers and

delegates to attend to the business of the Union. No elected officer or delegate shall suffer any loss or
interruption of pay, benefits, service or seniority while on such a leave. The Company shall bill the
Union for the cost of such additional leave within thirty (30) calendar days of its occurrence.”

14. Amend 13.9 Personal Family Leave b) to read: (Both Agreements)
“This leave shall be used only for the purposes of treatment-ofan-employeeillnessfinjury; carrying out

responsibilities related to the health, care or education of a family member, or addressing any urgent

matter concerning themselves or their family members.”

ARTICLE 14 — SUPPLEMENTAL EMPLOYMENT BENEFIT (SEB)
15. Amend section 14.1 a) to read: (Both Agreements)

“An employee who has completed six months of service with the Company at the date of layoff will

qualify for SEB benefits.”

ARTICLE 18 —HOURS OF WORK AND OVERTIME
16. Amend section 18.1 Hours of Work to read: (Both Agreements)

“The Company retains the right to schedule hours of work of employees as is necessary to ensure
efficient operations and to provide coverage for the determined hours of operation as long as there is

appropriate staffing to ensure safe operations.”

17. Amend section 18.2 Regular Work Schedule and Modified Work Week Schedules paragraph 2 to
read:

(Operations & Maintenance Agreement)

“The Company may implement modified or variable hours of work schedules as outlined in Schedule
C provided the Union is given sufficient notice to enable consultation with the affected employees and
provided at least seventy percent (70%) of the affected employees approve the implementation of such
work schedules.”

(Regina Head Office)

“The Company may implement modified or variable hours of work schedules provided the Union is
given sufficient notice to enable consultation with the affected employees and provided at least
seventy percent (70%) of the affected employees approve the implementation of such work schedules.
The Company will provide a minimum of twenty-one (21) calendar days' notice of the intended
implementation, modification or cancellation of modified work schedules.”



18. Amend section 18.2 Regular Work Schedule and Modified Work Week Schedules by adding the
following to the end of the section to read: (Regina Head Office)

“Employees shall receive one (1) personal day off per month in addition to general holidays, vacation,
and/or other paid absences. Work performed on a scheduled personal day off shall be regarded as
overtime unless the employee and the Company mutually agree to an alternative personal day off.”

19. Amend Article 18 to provide for a new section “18.4 — Notice of Work Schedule” and renumber
subsequent sections accordingly. The new section 18.4 to read: (Both Agreements)

“The Company shall provide a written work schedule to all employees at least 96 hours before the
schedule is to begin. Employees may refuse, without reprisal, to work any shift in their schedule that
starts with 96 hours from the time that the schedule is provided to them.”

20. Amend Article 18 to provide for a new section “18.5 - Shift Changes” and renumber subsequent
sections accordingly. The new section 18.5 to read: (Both Agreements)

“When the Company changes an employee’s shift with less than forty-eight (48) hours’ notice, the
employee shall be paid at the rate of two (2) times the employee’s regular pay for all of the shifts
changed in that forty-eight (48) hour window.”

21. Amend Article 18 to provide for a new section ‘18.6 — Weekend Rail Car Loading’ and renumber
subsequent sections accordingly. The new section 18.5 to read: (Operations & Maintenance
Agreement)

“An employee shall only be required to load rail cars during one weekend or days of rest out of every
four.”

22. Amend Article 18 to provide for a new section “18.7 — Evening Rail Car Loading” and renumber
subsequent sections accordingly. The new section 18.6 to read: (Operations & Maintenance
Agreement)

“When rail cars are spotted by the railway after 6:00 pm employees won’t begin loading those rail cars
until 6:00 am the following day.”

23. Amend current section 18.4 Overtime by deleting paragraph 2: (Operations & Maintenance

Agreement)




24. Amend current section 18.4 Overtime last paragraph to read: (Both Agreements)

“Employees shall be paid for all overtime worked at the appropriate overtime rate of pay as described
in this Article. However, with the agreement of the Company, employees may bank their overtime
worked, at the appropriate overtime rate. to-be-taken-aspaid-time-off work: The default shall be
payment for all overtime worked in the pay period it is worked unless the employee has arranged to
bank their overtime.

Banked time shall be paid out when requested by the employee.

Banked time shall be taken at time mutually agreed upon between the Company and the employee.”

25. Amend current section 18.5 (Regina Head Office) and 18.6 (Operations & Maintenance
Agreement) Maximum and Minimum to read:

“The hours of work as stated in this Article are not to be construed as a guaranteed minimum of hours
to be worked however when an employee’s weekly scheduled hours of work are reduced by the
Company the employee must be paid as if they had worked the missed hours.”

ARTICLE 19 — SHIFT DIFFERENTIAL, CALL OUT AND STANDBY PAY
26. Amend section 19.4 Standby Pay by to read: (Both Agreements)

“Standby duty shall mean any period of not more than eight (8) hours during which time an employee
is not on regular duty but has been assigned standby duty and must be available to respond to any
request to return to duty. This shall include, but not be limited to, those employees scheduled to be on
call by their manager or supervisor and assigned to carry a pager, cellular phone, or laptop computer
as a result of the standby duty assignment.

Employees who are assigned to standby shall be paid a standby premium calculated at the rate of one
and one half (1.5) hours of regular pay for each period of assigned standby. With the agreement of the
Company, employees may bank standby pay in a time-in-lieu bank as one and one half (1.5) regular
hours per period of standby.

Employees shall not be required or allowed to be on standby more than fifty-six (56) hours in a four (4)

week period.”

27. Amend current section 19.5 by deleting it. (Both Agreements)




28. Amend Article by adding section 19.5 Additional Responsibilities to read: (Both Agreements)

“Employees who are performing duties required to complete assigned tasks that are additional
responsibilities above and beyond what is required in their current job shall be paid a shift premium of
five dollars ($5.00) per hour for all hours performing those duties. Additional responsibilities may be,
but are not limited too, operating as site EH&S representative, train-the-trainer, completing track
inspections, completing a management task, operating a rail locomotive and food safety

representative.”

ARTICLE 21 — VACATIONS

29. Amend Article 21.2 Vacation Entitlement to read: (Both Agreements)

a) “Employees who have not completed four (4) years of service shall earn vacation at the
rate of three (3) weeks per each full year of service.

b) Employees shall earn vacation at the rate of four (4) weeks per year at the beginning of
the calendar year where they reach their fifth (5th) year of service.

C) Employees shall earn vacation at the rate of five (5) weeks per year at the beginning of g
the calendar year where they reach their tenth (10th) year of service.

d) Employees shall earn vacation at the rate of six (6) weeks per year at the beginning of
the calendar year where they reach their twenty (20th) year of service.”

ARTICLE 22 — GENERAL HOLIDAYS

30. Amend section 22.1 to include National Day for Truth and Reconciliation in the list of recognized
statutory holidays. (Both Agreements)

NEW ARTICLE 23 — WORK WEAR (Both Agreements)

31. Amend current collective agreement by adding a new article, “Article 23 — Work Clothing’ to read:

“Boot Allowance - It shall be a condition of employment that appropriate safety footwear be worn
where designated by the Company. Regular employees at these worksites who are required to
wear safety footwear shall be provided with a payment on an annual basis. The company will
reimburse with proof of receipt the cost of new the safety footwear up to three hundred dollars
($300.00) per year.

Branded Clothing - If it is a condition of employment that an employee must wear company
branded clothing to work the Company will provide the branded clothing at no cost to the

employee.”



ARTICLE 24 — Position Elimination

32.

Amend section 24.2 to read: (Both Agreements)

“In the event that the Company proposes to provide the employee with pay in lieu of notice for all
of the one-hundred and twenty (120) calendar day notice period referred to in Article 24.1, the
employee will have has the option of choosing their regular pay for the one-hundred and twenty
(120) calendar day notice period including continuation of pension and benefit plan coverage or to
receive the pay in lieu of notice and immediate termination of employment. If the employee
chooses this option, the position elimination will be effective immediately and:

a) the employee shall immediately receive severance pay in accordance with Article 24.4; and

b) the employee shall not be entitled to the options in Article 24.6.”

ARTICLE 25 - SCALE of WAGES and SCHEDULE A (Both Agreements)

33.

34.

Amend the current collective agreement to provide an across the board wage increase of seven and
one half percent (7.5%) for all employees and to all current employees rates of pay set out in the
new Schedule A of the collective agreement effective November 1, 2022 and retroactive to that
date. After this wage increase employees will be placed in the new Schedule A. When placed in the
new Schedule A each employee will move up to the Step in their grade that doesn’t reduce their

current pay.

Further amend the current collective agreement to provide an additional five percent (5%) across
the board increases to be added to all current rates of pay set out in Salary Schedule A effective
November 1, 2023 and to provide an additional four percent (4%) across the board wage increase
effective November 1, 2024.

Amend Article 25 by adding;:

Employees shall be assigned to a salary step in the attached salary grid that is equal to or higher
than their current salary and shall progress through the salary range of the grade assigned to their
job title as set out in the attached salary grids. Movement to the next step in their Grade will
coincide with the employee’s employment anniversary date.



ARTICLE 27 — EFFECTIVE DATE AND DURATION OF AGREEMENT

35. Amend Article 27 — Effective Date and Duration of Agreement to read: (Both Agreements)

This Agreement shall be effective from the 1st day of November, 2022 and shall be valid until the
31th day of October, 2025, and thereafter from year to year unless a written notice is given by
either party within the period of four months immediately preceding the date of expiration of the
term of the Collective Agreement, of their desire to terminate this Agreement or negotiate a
revision thereof, in which case this Agreement shall remain in effect without prejudice to any
retroactive clause of a new Agreement until negotiations for revision or amendments hereto have
been concluded and a new Agreement superseding this Agreement has been duly executed.

The amendments to the Collective Agreement, unless otherwise agreed, are effective upon the date
of ratification by the parties.

NEW RAILWAY WEEKEND BOOKING PAY

36. Amend the Operations and Maintenance Agreement by adding Article 28 - RAILWAY WEEKEND
BOOKING PAY to read: (Operations & Maintenance Agreement)

Weekend Loading Booking Pay

If employees are scheduled to work on a weekend (Saturday or Sunday) to assist with the loading
of railcars and the Company does not advise of cancellation of the weekend work by 5:00 p.m. on
the prior Thursday, the employees will receive Booking Pay of four (4) hours pay at one and one
half (1.5) times the employee's regular rate of pay.

If the train arrives as scheduled, the scheduled employee shall receive Overtime Pay as outlined in
Article 18.4. Scheduled employees will not be paid the Booking Pay over and above overtime pay
for time worked.

When H-an employees are is-scheduled to work on Saturday and the train fails resulting in the

employees being requireding the-empleyees to work Sunday they will receive the booking pay of 4
hours for Saturday and will weuld be entitled to overtime pay for work on the Sunday.

Booking Pay is not part of regular work week hours and is not subject to averaging.



SCHEDULE A

(Operations & Maintenance Agreement)

Work Stream

Job Title

Grade

Administrative Support/Office
Services Work Stream

Co-Op Student

Facility Sales & Admin.
Administrative Assistant
Logistics Coordinator

v~ O

Grain Marketing Work Stream

Customer Account Representative Trainee

Customer Account Representative |
Customer Account Representative Il

[e2INe)]

Information Technology Work
Stream

Database Programmer Analyst

Logistics & Supply Chain Work
Stream

Grain Logistics Coordinator

Operations Work Stream

Seasonal Operations Worker
Facility Assistant |

Facility Assistant Il

Grader

Facility Operations Manager, Trainee
Asset Protection Trainer

Assistant Manager

Quality Assurance Coordinator
Manager, Customer Service

O N N NO U W -

Trades/Professional Work
Stream

Maintenance Technician
Automation Technician
Maintenance Journeyperson
Automation Specialist
Maintenance Supervisor
Electrical Supervisor
Automation Analyst

O O W 0 00 O O




(Regina Head Office)

Work Stream

Job Title

Grade

Administrative Support/Office
Services Work Stream

Co-Op Student

Receptionist

Administrative Assistant
Maintenance Services Administrator

v AN

Grain Marketing Work Stream

Accounting Clerk

Account Payable Analyst
Accountant Trainee
Treasury Operations Analyst
Accountant

(o2 IV 2 U2 B U4 RN Y

Information Technology Work
Stream

IT Application Analyst
Service Desk Agent

IT Application Specialist
Database Analyst

IT Business Specialist

IT Specialist, Infrastructure

00 00 00 N O O

Logistics & Supply Chain Work
Stream

Administration & Logistics Coordinator
Country Support and Grain Risk Administrator

Agribusiness Associate

Contract Coordinator

Credit and Grain Risk Analyst
Trade Execution Coordinator
Container Logistics Coordinator
Multi Modal Logistics Coordinator
Rail Logistics Coordinator
Transportation Reporting Specialist
Truck Logistics Coordinator
Procurement Specialist

(o'« I ) N @) @ ) B @ ) B ) TR O 1 BN O B O B 0 [ -

Operations Work Stream

Lab Assistant

Grain Inspector

Senior Grain Inspector
Quality Control Coordinator

N 0N e

Trades/Professional Work
Stream

Building Operator
Building Supervisor
Maintenance Systems Specialist




Effective November 1, 2022

Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9
Start Salary $33,000 $38,500 $43,000 $45,500 $53,500 $58,500 $64,000 $73,000 $82,400
After 1 year $34,875 $40,075 $45,127 $48,009 $56,400 $61,114 $66,657 $75,560 $85,040
After 2 years $36,672 $41,584 S47,166 $50,414 $59,179 $63,620 $69,204 $78,013 $87,570
After 3 years $38,391 $43,028 $49,116 $52,714 $61,838 $66,016 $71,639 $80,360 $89,990
After 4 years $40,031 $44,406 $51,066 $55,014 $64,496 $68,413 $74,075 $82,707 $92,410
After 5 years $41,594 $45,719 $52,927 $57,209 $67,033 $70,700 $76,400 $84,947 $94,720
After 6 years $43,078 $46,966 $54,789 $59,405 $69,571 $72,988 $78,725 $87,187 $97,030
After 7 years $44,406 $48,081 $56,561 $61,495 $71,988 $75,275 $81,050 $89,427 $99,230
After 8 years $45,500 $49,000 $58,245 $63,482 $74,404 $77,454 $83,264 $91,560 $101,430
After 9 years $59,841 $65,364 $76,700 $79,632 $85,479 $93,693 $103,630
After 10 years $61,348 $67,141 $78,875 $81,811 $87,693 $95,827 $105,720
After 11 years $62,500 $68,500 $80,929 $83,880 $89,796 $97,960 $107,700
After 12 years $82,500 $85,841 $91,789 $99,987 $109,570
After 13 years $87,693 $93,671 $101,907 $111,000
After 14 years $89,000 $95,000 $103,720
After 15 years $105,000




Effective November 1, 2023

Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9
Start Salary $34,650 $40,425 $45,150 S47,775 $56,175 $61,425 $67,200 $76,650 $86,520
After 1 year $36,619 $42,079 $47,384 $50,410 $59,220 $64,170 $69,990 $79,338 $89,292
After 2 years $38,505 $43,664 $49,524 $52,934 $62,138 $66,801 $72,664 $81,914 $91,949
After 3 years $40,310 $45,180 $51,572 $55,349 $64,929 $69,317 $75,221 $84,378 $94,490
After 4 years $42,033 $46,627 $53,619 $57,764 $67,721 $71,833 $77,779 $86,842 $97,031
After 5 years $43,673 $48,005 $55,574 $60,070 $70,385 $74,235 $80,220 $89,194 $99,456
After 6 years $45,232 $49,314 $57,528 $62,375 $73,049 $76,637 $82,661 $91,546 $101,882
After 7 years $46,627 $50,485 $59,389 $64,570 $75,587 $79,039 $85,103 $93,898 $104,192
After 8 years $47,775 $51,450 $61,158 $66,656 $78,124 $81,326 587,428 $96,138 $106,502
After 9 years $62,833 $68,632 $80,535 583,614 $89,753 $98,378 $108,812
After 10 years $64,415 $70,498 $82,819 $85,901 $92,078 $100,618 $111,006
After 11 years $65,625 $71,925 $84,976 588,074 594,286 $102,858 $113,085
After 12 years $86,625 $90,133 $96,379 $104,986 $115,049
After 13 years $92,078 $98,355 $107,002 $116,550
After 14 years $93,450 $99,750 $108,906
After 15 years $110,250




Effective November 1, 2024

Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9
Start Salary $36,036 $42,042 $46,956 $49,686 $58,422 $63,882 $69,888 $79,716 $89,981
After 1 year $38,084 $43,762 $49,279 $52,426 $61,589 $66,737 $72,790 $82,512 $92,864
After 2 years $40,046 $45,410 $51,505 $55,052 $64,624 $69,473 $75,570 $85,191 $95,626
After 3 years $41,923 $46,987 $53,635 $57,563 $67,527 $72,090 $78,230 $87,753 $98,269
After 4 years $43,714 $48,492 $55,764 $60,075 $70,429 $74,706 $80,890 $90,316 $100,912
After 5 years $45,420 $49,925 $57,797 $62,472 $73,200 $77,204 $83,429 $92,762 $103,434
After 6 years $47,041 $51,286 $59,829 $64,870 $75,971 $79,702 585,968 $95,208 $105,957
After 7 years 548,492 $52,505 $61,765 $67,153 $78,610 $82,200 588,507 $97,654 $108,359
After 8 years $49,686 $53,508 $63,604 $69,322 $81,249 $84,579 $90,925 $99,984 $110,762
After 9 years $65,346 $71,377 $83,756 586,958 $93,343 $102,313 $113,164
After 10 years $66,992 $73,318 $86,132 $89,337 $95,761 $104,643 $115,446
After 11 years $68,250 $74,802 $88,375 $91,597 $98,058 $106,972 $117,608
After 12 years $90,090 $93,738 $100,234 $109,185 $119,650
After 13 years $95,761 $102,289 $111,282 $121,212
After 14 years $97,188 $103,740 $113,262
After 15 years $114,660




SCHEDULE B

37. Amend by deleting Schedule B. (Both Agreements)

SCHEDULE C

38. Rename to read Schedule B. (Both Agreements)

Scope Review, Employment/Pay Equity/TRC Calls to Action (Both Agreements)

39. Viterra Inc. and Grain and General Services Union Local 1 (Operations & Maintenance)
and Local 2 (Regina Head Office) agree to engage in a comprehensive scope review of
the union’s bargaining units, including whether currently excluded job titles are
consistent with the certification orders and/or the definition of employee in the Canada
Labour Code.

40. GSU proposes establishment of a GSU/Viterra joint employment equity and pay equity
committee with the mandate, resources and power to implement and support
employment equity programs and a pay equity review of all jobs and job titles within
the company.

The mandate of the GSU/Viterra joint employment equity and pay equity committee
includes, but is not limited to the following;:

1. Updating section 4.6 in both collective agreements;

2. Identification of barriers and obstacles to employment equity, including steps to
remove same;

3. Identification of barriers and obstacles to pay equity, including steps to remove
same;

4. Establishing a policies and programs to bring about a more inclusive and more
representative work force;

5. Establishing a program for implementing applicable Calls to Action of the
Truth and Reconciliation Commission



LETTER OF UNDERSTANDING

41. LETTER OF UNDERSTANDING
BETWEEN:

VITERRA INC.
and
GRAIN AND GENERAL SERVICES UNION (ILWU e Canada)
Covering
GSU Local 1 (Viterra - Operations and Maintenance)

and
GSU Local 2 (Viterra — Head Office)

DRIVING FOR WORK
When it is required that an employee must travel for work outside their station the
following provisions will be in place.

a. When driving a Company vehicle the employee will be paid for travel
time which will count as time worked.

b. When driving their personal vehicle the employee will be paid for their
travel time which will count as time worked and will also be paid per
kilometre travelled based on the Company’s transportation rate.

c. When the employee is a passenger they will be paid for travel time
which will count as time worked.

Dated this day of ,




LETTER OF UNDERSTANDING

42. LETTER OF UNDERSTANDING
BETWEEN:

VITERRA INC.
and
GRAIN AND GENERAL SERVICES UNION (ILWU e Canada)
Covering
GSU Local 1 (Viterra - Operations and Maintenance)
and
GSU Local 2 (Viterra — Head Office)

WORKING FROM HOME

The Company and Union agree that employees who wishes to work from home on a
full time or part time basis shall request prior approval from authorized representative
of the Company before being able to work from home. Such approval shall not be
unreasonably withheld.

Dated this day of ,




